
!DlEPAiRTMEIN'i" OF THE NAVY 
NAYYPERSONNEl.COMMANC 

5720 !N7EGlllTY DRIVE 
MILLINGTON TN 38055-0000 

1430 

f',~,l 1 7 2014 
From: Assistant Cormnander, Navy Personnel Conun~d for 

Career !?regression (PERS-8) · 
To: Chief of Naval Personnel 
Via: Commander, Navy Personnel Command 

Subj: MODIFICATION TO THE ORDER CONVJ!NING THE FY-15 PROMOTION 
SELECTION BOARDS TO CONSIDER STAFF CORPS OFFICERS ON THE 
ACTIVE-DUTY_LIST OF THE NAVY FOR PERMANENT PROMOTION TO 
THE GRADE OF-COMMANDER 

Ref: .(a) SECNAV memo of 8 Feb 08 
(b) Order Convening the FY-15 Promotion selection Boards 

to Consider Staff Corps Officers on the Active-Duty 
List of the Navy for Permanent Promotion to the Grade 
of Commander 

Encl: (l) Revised Membership List 

l. In accordance with reference (a), request permission to 
replace enclosure (1) of reference (b) with the attached 
membership list. .This action .. is requested .in order to 
accomplish the below modification. 

a. Add as administrati-ve support person: LCDR George W. 
Lucier, Jr.,_ 2500, :USN (OJAG Code 13 action. officer to support 

----boa.rd process-}:-----_-------- - ---------_ --···-·······_ -------- · _---------------··-····· 

2. Upon approval of this membership modification, the b_oard 
will convene on 25 March 2014 as scheduled. 

O;L~ 
C. H. HALTON 

CNPC RECOMMENDATION: 

Approve: 

Disapprove: 

Approve: 

Disapprove: 



c (' 
BOARD MEMBBRSHJ:P 

FY-15 ACT:rvE-Dtl'n NAVY COMMAllll:O. STAPF CORPS 
PROMOTION SELBCTION BOARDS 

l. Medical Corps: 

a. Board Members 

RADM Colin G. Chinn, SHCE, USN, 2700 (Medical) (President) 
CAPT David A. '.1,ane, MC, USN, 2100 (Medical) 
CAPT Frederick J. McDonald, MC, USN, 2100 (Medical) 
CAPT Christine E. Do=, MC, USN, 2100 (Surgical). 
CAPT Fernando Moreno, MC, USN, 2100 (Surgical) 
CAPT Barbara J. Drobina, MC, USN, 2100 (Medical) 
CDR Daniel J. Sullivan IV, USN, 1320 

b. CDR David E. Webster, MC, USN, will act as recorder with 
the following personnel acting as assistmt recorders:· 

LCDR John w. Saenz LT Andrew _E. MancusiUngaro 

The recorder or an assistant recorder will be present during all 
. deliberations. 

·2. Dental Corps: 

a. Board Members 

Rl\DM Elaine C. Wagner, SHCE, USN, 2700 (President) 
CAPT Philip J. Rinaudo, DC, USN, 2200 

··- ----CAI'-T-Sook .. K. •.. Chai,,-DC.~.USN., .... 2200 .. ., .... ---- . _ ........ .. 
CAPT Joseph B. Michael, DC, USN, 2200 
CDR Charles ·A. McLenithan III, USN, 1120 

b. CDR Raynese s. Fikes, DC, USN, will act as recorder with 
the following person acting as assistant recorder: 

LCDR Vanessa D. Metos 

The recorder or assistant recorder will be present during all 
deliberations. 

3. Medical Service Co:;ps: 

a. Board Members 

RDML Terry J. Moulton, SHCE, USN, 2700 (HCA) (President) 
CAPT Leslie L. Sims, MSC, USN, 2300 (HCC) 

Enclosure (1) 
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BOARD MEMBERSHIP 
FY,15 .. ACTI.VEaDU'l'Y _NAVY_COMMANDJHLSTAli'F. CORPS 

PROMOTION SlilLBCTION BOARDS 

CAPT Anne M .. Swap, MSC, USN, 2300 (HCA) 
CDR Mark A. Swearngin, MSC, USN, 2300 (HCS) 
CDR Ryan c. Cech; USN, 1320 

b. LCDR Neil D. Cascardo, MSC, USN, will act as recorder 
with the following personnel acting as assistant recorders: 

LCDR Jared A. McKendall. LCDR Kathryn A. Barbara 

The recorder or an assistant recorder will be present during all 
deliberations.· 

4. JAG Corps: 

a. Board Members 

RADM Janie·s W. Crawford tu, JAG<:, USN, 2500 (President) 
CAPT Christian L. Reismeier; J,1\GC, USN, 2500 
CAPT Stacy A. Pedrozo, JAGC, USN; 2500 
CAPT Scott J. Laurer, JAGC, USN, 2500 
CAPT Gregory E. Dawson, USN, 1120 
CAPT Da~id G. Wilson, JAGC, USN, 2500 

b. CDR Marc; s. Rosen,. JAGC, USN, will .act as recorder with 
the following person ac:.ting as assistant. recc;irder.: 

LT Allison E. Ward . 

· ····The· recoro.er··ar ··as·sistant ·recorder ·will.:be-pre·sent···during -a11 · 
d,eliberations. 

s. ?<""Urse .carps·: 

a. Board.,·Members 

RDML Raquel c. Bono, SHCE, us~. 2700 (President) 
CAPT Bradley J. Hartgerink, NC, USN, 2900 
CAPT James A. Kirk;· ·USN, ·1110 · 
CAPT Veronica G. Armstrong, NC, USN, 2900 
CDR Barbara A. Mullen, NC, USN, 2900 (NP) 
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Enclosure (l) 



c· 
BOARD MEMBERSHIP 

FY-15. AC'l'IVE·DO'l'lr NAVY COMMANl)BR STAI'!' .. CORPS . .. ···--------. .... .. . .. . 
PROMO'l'ION SELECTION BOA:RDS 

b. CAPT George L. Dyer III, NC, USN, will act as recorder 
with the following person acting as assistant recorder: 

LCDR James D. Croft 

The recorder or assistant recorder will be present during all 
deliberations. 

6. supply Corps: 

a. Board Members 

RDML Paul J. Verrastro, sc, USN, 3100 (President) * 
CAPT Donald s. · Hughes, SC, USN, 3100 * ** -
CDR Jeffe:ry I?. Davis, SC, _USN, 3100 * 
CDR Lagena K. G. Yarbrough, SC, USN, 3100 · 
CDR calvin B. Bumphus, USN, ·1110 

b, LCDR Jayson L. Cramer, sc_, USN, will act as recorder with· 
the following person acting as assistant recorder: 

LT Scott R. Milliet 

'!'he ··recorder or ·assistartt recorder will be present during all 
deliberations. 

* Acquisition Corps Representative 
--·-· .......... ________ u._ Joint__1ieprese11-tative -------···--······· __ 

7. Chaplain Corps: 

a. Board Members 

RDML Margaret G. Kibben, CHC, USN, 4100 (President) 
CAPT Tyler L. Meador, USN, 1120 
CAPT John v. Dickens III, CHC, USN, 4100 
CDR Jiancarlo Villa, USN, 1320 
CDR Ryan T •. Keys, .USN, 1310 
CDR Elaine G. Luria, USN, 1110 
CDR Roberts. Gerosa, Jr., USN, 1110 

3 
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BOARD MIIMBBRSHIP 

n:-15 ACTIVE-Dtl'l.'Y NAVY COMMAEBR STAJ'l!' co~s. 
·-- PROMOTION SELECTION BOARDS .. ·- ---· 

b. LCDR Carla M. Barry, CHC, USN, will act as recorder with 
the following person acting as assistant recorder: 

LT Christopher N. Earley 

The recorder or assistant recorder will be present during all 
deliberations. 

a. Civil Engineer corps: 

a. Board Members· 

RADM Katherine L. Gregory, CEC, USN, 5100 (President) * 
CAPT.Richard L. Whipple, CEC,.USN, 5100 • 
CAPT Kevin L.. Brown, CEC, USN, 5100 • 
CAPT Maria L. Aguayo, CEC, USN, sioo * 
CDR Steven T. Nassau, USN, 1310 * ** 

b. CDR Alexander K. Hutchison, CEC, USN, will act as 
recorder with the following person acting as assistant recorder: 

LT Kena K. Montgomery 

The recorder or assistant recorder will be present during all 
deliberations. 

* Acquis-iticn Corps. Representative 
..... u-;:roiiit-:Representa,tive -------- - ••• -• " - r • ••••------··· -•--•-•• ••• 

9. T!l<i! foilowing administrative· support ·personnel are. 
designated .to serv.e as sponsors to the boards: 

LCDR P.ndrew M. McGinly 
LCDR Corbin M. Reynolds 

LCDR Robert A. Paynter, Jr. 

10. The following personnel are designated to serve as 
administrative support.personnel.to the boards: 

RDML David F. Steindl 
CAPT Christopher H. Halton. 
CAPT Christopher A. Harris 
CAPT Matthew J. Lehman 

4 

CAPT Donald G. May 
CDR Howard M. Brya.~t 
CDR Melissa A. Harvison 
CDR Ellen L. McCUrdy 

Enclosure {1) 
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BOARD MBMBERSHil' 

;t>Ycl~ ACT.IV.:-DU'l'Y. NAVY CODANDBR STAPF CORPS 
PROMOTION SELECTION BOARDS 

CDR Herman L. Reed 
CDR Thomas A. Sliski 
CDR Jeffrey C. Stevens 
CDR Jeffrey R. Vignery 
CDR Jason L. Webb 
LCDR Willie D. Brisbane 
LCDR Christopher J. Garner 
LCDR Hope D. Hair 
LCDR Omar A. Hair 
LCDR Ryan c. Henning 
LCDR Terrence L. Jones 
LCDR Matthew M. Langreck 
LCDR George W. Lucier,. Jr. 
LCDR' Andrew M. McGinly 
LCDR Robert A. Paynter, Jr. 
LCDR Corbin M. Reynolds 
tT Justin R. Fitzjarrald 
LT Robert A. McRight 
LT Mark w. Richardson 
LT Drew E. Thompson 
LT Shane T. Wright 
LT Robert c. Yawn, Jr. 
LTJG Matthew.s. King 
ewes :r,;a:wrence · s; ·cole 
CW03 Mitchell D. Allen 
PSCM(SW/AW) C. E. Christiansen 
PSCM(AW) Robert A. Ferrari 
PSC (SW/AW) Pa.trick R~.Ji,ji:rd.s .. _ . 

-· .......... =nre (SW/EXWJ .:raines E ,. Ziegler, Jr. 
AMl {AW) . .Mark J. Beckmann 
YN2 (AW) Jennifer ilL · Thbmpson 
Jlls . Boni ta K. Archie 
Mr. ·JU:lion A.- .. J:iend· 
Mr. Doug Burgess 
Ms. B. J. callis 
Mr. Jobn R. Crotts 
Ms. sonic L. Dowell 
Mr. Jeremy L.· Fisher 
Mr. Keith Grover 
Mr. Jim Hammerich 
Mr. Dave Hard 
Ms. Marlene v. Harrison 
Mr. Max H. Hodge . 

Mr. Michael Jennings 
Mr. Juari J. Jimenez 
Ms. Kim E. Kirk 
Ms. Karen M. KUmnick 
MS. Nancy G. Langford 
Mr. David B. Lanham 
Mr. James D. Law 
Ms. Diane L, H. Lofink 
Mr. Donald P. Marshall 
Ms. Tonya E, Marshall 
Mr. Paul D. Martin 
Mr. Paul L. Martin 
Mr. Richard P. Mason 
Ms • Lynda c. McKinney 
Mr. Corey A. Nichols 
Mr. _T(.)_ii_nny D • _ 9iieris 
Ms, Doris A. Pembroke 
Mr. Scott S. Perry 
Mr. Janies A. ·Price 
Mr. Stephen R. Ranne 
Ms. Amy C. Ray 
Mr. Stanley Robinson 
~. .:f§I.Y P., R.~_l ;1ttµs 
Ms. Lynn Saarinen 
Ms.~~ M. Shannon 
Mr. lintoinl!! Sharp 
Mr. Gary_E. Smart, Jr. 

. ... Mr.: .2t'hor_sniith:.---.... .. -­
Ms. ~Rub~--o ; -Snowden 
·MB. j6 Jinn Sta.tsez' 
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Mr. Tim .suici:i· 
·111r. Jim c. Tanner 
MB. -·catherine ·· Tippett 
Mr. Carl R, Waelde. · 
Mr. Jeffery D. Walker 
Mr. Bob T. Wilkinson 
Mr. Ed Willard 
Ms; Deborah ·A. Wil'son 
Mr. Wiley P. Winter 
Ms. Mindee M. Wolven 
Mr. Christopher J •. Zaller 

Enclosure (1) 



From: 
To: 

c c-· 
THE SECRETARY OF THE NAVY . 

WASHINGTON. D.C. 20350·1000 

l!A.~ 1 9 2014 

Secretary of the Navy 
Presidents, FY-15 Active-Duty Navy Commander Staff Corps 
Officers Promotion se1e·ction Boards 

Subj: ORDER CONVENING THE FY-15. PROMOTION SELECTION BOARDS TO 
CONSIDER STAFF CORPS OFFICERS ON THE ACTIVE-DUTY LIST OF 
THE NAVY FOR PERMANENT PROMOTION TO THE GRADE OF 
COMMANDER 

Ref: {a) .FY-15 Active-Duty and Reserve Navy Officer and Chief 
Warrant.Officer.Promotion Selection Board Precept 

Encl: (l) Board Membership 
(2) Promotion Selection Boards Joint and Acquisition 

Promotion Objectives 

l. ·Date and Location 

a. The promotion selection boards, consisting of you as 
presidents and the officers listed in enclosure (l), are ordered 
to convene at the Navy Personnel Command, Millington, TN, at 
0800-, -March. 25, .2014 ,. or. as. soon as practicable. therea_f.ter. 

b. The boards shall proceed in accordance with all guidance 
in this letter, the FY-15 Active-Duty and Reserve Navy Officer 
and Chief Warrant Of_ficer Promotion Selection Board Precept, 

. · -~ ··----·::reference ··-la)-;::-:ana:~PYom-p:1;i:Qn::-~~:1~ct·:i:9~-::~<?.a.rc!s:,J.oi:t1t--and:-:::--,----- - · · · · -- · -- - --- -
Acquisition Promotion Obj_ectives, enclosure (2).". 

2. Promotion Board .Authorized Select.ions. The total number of 
officers -.who .may .be recommended .. in. each .. compet.i.t.i ve cat.egocy 
shall be the number that most ·closely.approximates the· 
percentage se.t forth below of in-zone eligible officers 
determined as of the date the boards convene. The Chief of 
Naval Personnel shall determine the number of in-zone eligible 
officers on the convening-date, calculate the number.that may be 
recommended for promotion under the percentages set forth in the 
FY-15 Active-Duty Navy Officer Promotion Plan, and furnish the 
number to the ·boards. If the computation results in a fraction 
of a number of 0.5 or greater, that fraction is rounded up to 
the nearest whole number. If the computation results in a 
fraction of ·a number less than 0.5, that fraction is rounded 
down to the nearest whole number. The boards may recommend up 
to the number provided by .the Chief of Naval. Personnel. 



c 
Subj: ORDER CONVENING THE FY-15 PROMOTION SELECTION BOARDS TO 

CONSIDER STAFF CORPS OFFICERS ON. THE ACTIVE.cDUTY ... .LIST OF 
THE NAVY FOR PERMANENT PROMOTION TO THE GRADE or 
COMMANDER 

COMPETITIVE 
CATEGORY 

Medical Corps 
Dental Corps 
Medical ~ervice Corps 
Judge Advocate General's Corps 
Nurse Corps 
Supply Corps 
Chaplain Corps 
Civil Engineer Corps 

PERCENT 
TO.SELECT 

70 
90 
60 
65 
65 
60 
61 
70 

3. Consideration of Active-Duty Officer• aBelow the Zone.• 
Identifying ·exceptional officers from below the zone and 
selecting them for promotion is authorized; nevertheless, no 
more than 10 percent.of·the total officers selected for 
promotion may be from below the promotion zone. The board must 
ensure that below-zone candidates are individually evaluated as 
a source of best and fully qualified officers. Below-zone 
selects shall be based on sustained measures of success in their 
.C.Q.ll!!!l~:i,.~y ,ap,a!":i,a_lt:ie.s ,. . ll_E!.l._0>1~zon.e.. i;elections are en·couraged to 
ensure the Navy is best served in filling crit1.cal·-competency 
requirements. 

4. Best and Fully Qualified Selection Standard 
-·-·--·-··--- ····- .... __ ... ------. ··- ------- -·-·-- -·-------·--· -··-· -----

a. Fui·1y· Qualified. All officers recomii\ended· ·n,r ·prcimoti•on . 
must be fully :qual,if.ie_d, that is, each officer recommended ·must 
be capable of performing the duties of the- next higher pay 
.gr~dc,, Of_ficers )::h'1t do not meet that standard shall not be 
recommended for promoti.on. 

(1) Officers fully qualified for promotion·demonstrate 
an appropriate level of leadership, professional skills, 
integrity, management.acumen,._grounding in bu1aiI1-es,:i.practices, 
and resourcefulness in difficult and challenging assignments. 
Their personal and professional attributes include adaptability, 
intelligent risk-taking, critical thinking, innovation, 
adherence to Navy and DoD ethical standards, physical fitness, 
and loyalty to the Navy core values. 

2 



Subj: ORDER CONVENING THE FY-15 PROMOTION SELECTION BOARDS TO 
CONSIDER·· STAFF· CORPS OFFICERS ON· THE ACTIVE-DUTY LIST OF 
THE NAVY FOR PERMANENT PROMOTION TO THE GRADE OF 
COMMANDER 

(2) The Navy is composed of men and women representing 
dozens of different ethnic groups and hundreds of cultural 
heritages. Fully qualified officers must be capable of leading 
personnel from widely varying backgrounds and mentoring a 
diverse workforce while executing the Navy's strategic diversity 
initiatives. The Navy's .ability to meet this leadership 
challenge depends, in part, on having leaders who reflect our 
very best, including performance, professional experience and 
education. 

b. Best Qualified. Among the fully qualified officers, you 
must recommend for promotion the best g:ualified officers within 
their respective competitive category. Proven and sustained 
·superior performance in command or other leadership-positions in 
difficult aI1d challenging as·signments is a definitive measure of 
fitness for promotion. Furthermore, successful performance and 
leadership in combat conditions demonstrat·e exceptional 
promotion potential and should be given special consideration. 
Each board member shall apply·this guidance when deliberating 
and voting. Additionally, members will use the considerations 
.below .. to .guide. their 4!'lte;,;in~p.a):igp .9f._ t:he J?e.~~- g;y,ali(ied 
of£icers . 

. (l) Skill Requirements. The Navy must focus on the 
skill sets mandated by current needs and on developing the 

· · •·J::1.t.9'.E!a>:i.i;;..±.:c:m:g:J,~~q9!!1Ji~~nc:i~s-req1,::i:red-±n-our--£~ture-ieade-rsh~p.- ·····- ·- - .. 
The Navy and joint force leade°i:ship. needs to be ·c-ompr.ieied of a 
diverse blend of inale and female officers that have excelled in 
both iraditional and specialized career paths. 'Give due 

.. consideration to demonst.ra:te!i perf_qrmam;,,;, !"n!i. e_xpr;,_;,~;i,se · in the 
competency/skill areas listed in order of significance below. 
For amplifying information, see reference (bl competency/skills 

. information, included in reference (a). 

Medical Corps (2100): 

1. N/A 

Dental Corps (2200): 

1. N/A 

,3 
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Subj: ORDER CONVENING THE FY-15 PROMOTION SELECTION BOARDS TO 
CONSIDER··STAFF CORPS OFFICERS ON THE: ACTIVE-DUTY LIST OF 
THE NAVY FOR PBRMANENT PROMOTION TO THE GRADE OF 
COMMANDER 

Medical Service Corps (2300): 

1, N/A 

JAG Corps (2500): 

1. N/A 

Nurse Corps (2900): 

1. N/A 

Supply Corps (3100) :_ 

1. Acquisition Corps 
2. Joint Experience 
3. Financial Resource Management (FM) 
4. Expeditionary Warfare and Confronting Irregular 

Challenges 
5. _ Naval Special Warfare (NSW)_ Experience 
_6. 9P.~r~t.i..¢ns!l l\!l.aJ.ysi_~ _(9~) 
7. Navy Operational Planner 

Chaplain Corps (4100): 

-_-·_·--:··:-_ ···-· ---- _--:··--------1-.-N-/A ---- _- ·- - _ · _ - -·- _- · ·· - ----- --------- ··-- -- -----

.civil Engineer Corps (5100): 

1 . Exp.edi.tipnary Wa;rfa_re and Confronting Irregular 
Cha],lenges 

2. Shore Installation Management (SIM) 
3. Acquisition Corps 
4. Financial Resource Management (FM) 
-5. Joint ... Exper.ience 
6. Naval Special Warfare (NSW) Experience 
7. Navy Operational. Planner 
8. Language, Regional Expertise, and Cultural 

(LREC) Experience 
9. Operational Analysi~ (OA) 
10. Education and Training 

4 



C. 
Subj: ORDER CONVENING THE FY-15 PROMOTION SELECTION BOARDS TO 

·CONSIDER STAFF CORPS OFFICERS·ON THE ACTIVE-DUTY LIST OF 
THE NAVY FOR PERMANENT PROMOTION TO THE GRADE OF 
COMMANDER 

c. Additional Considerations. The following are additional 
considerations in determining the best qualified officers:. 

(l) Individual Au~taa (J:A)/Global Support Assignment· 
(GSA)/Overseas Contingency Operations (OCO)/Irregular 
Warfare/Afghanistan-Pakistan Hands (APH) Program ~ssignment 

(a) The board should give favorable consideration to 
those officers who have displayed superior performance while 
serving in IA/GSA/OCO/APH assignments in direct support of oco, 
Irregular Warfare, and the National Defense Strategy, and in 
particular, those IA/GSA/OCO/APH assignments that are 
extraordinarily arduous or which involve significantly 
he:ightened·personal risk. These individuals are developing 
valuable combat and nation-building skills under Stressful· 
conditions •. such assignments may not be typical of the 
officer's traditional community career path, and the officer may 
be.rated by a reporting senior unfami.liar with the officer's 
specialty and the Navy fitness report system. 

(b). IA/GSA/OCO ass.ignm~nt:s m;,y .. tal<:e an officer out 
of the normal connnunity career path for periods up to 1 ·1/2 
years. APH assignments consist of extensive specialized 
training and multiple, non-standard deployments .that may take an 
officer out of the normal community career·:pat:ll f9r periods of 

-:- - ---- ·· ---up-:-~"!=!~·~1-:-/~--y~rs-: -----·- · ··- ·- ···-· ·- ·-- ··-----·----····--

Cc) No.te that CHC officers are noncombatants ... 
Chaplains ·do not develop combat skills. Additionally; both USN 
a..'ld USMC depJ.oyments affect chaplains ' IT)l:MPQ.. IJ>.~ _s',l;"~ . not !:Ile 
only evidence of oco or "boots on ground" experience. Chaplains 
are organic to ESG, CSG, NECC, and operational USMC units. 

(2) Education and Professional Development. The board 
shall give favorable .consideration to.those officers with 
relevant graduate education, experience in specialized areas, 
and Navy and Joint Professional Military Education (JPME). 

(a) The Navy values completion of graduate education 
and development of a subspecialty. Degrees from the Naval 
Postgraduate School, the Naval War College and equivalent 
Service institutions, and civilian education programs that 
result in assignment of a subspecialty code or award of 

5 
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Subj: ORDER CONVENING THE FY-15 PROMOTION SELECTION BOARDS TO 

CONS-IDER ST1'.FF CORPS- OFFICERS ON THE ACTIVEcDUTY .LIST .OF 
THE NAVY FOR PERMANENT PROMOTION TO THE GRADE OF 
COMMANDER 

Additional QUalification Designation (AQD) codes.are desirabie. 
Proven expertise from an experience tour utilizing that 
subspecialty is fundamental to developm!a!!lt of Navy Leaders. 

. (bl The Navy values competitive scholarships and 
fellowships, examples of which include, Olmsted Scholar, 
!llarshall Scholar, 'Rhodes Scholar, White House Fellowship, SECDEF 
_Corporate Fellowship, and Federal Executive Fellowships (e.g., 
Politico-Military and Cyber)c 

(cl Best qualified officers seek opportunities to 
broaden their cultural awareness through experiences and 
education and t'o enable better communication in .a global 
operating environment. 

(d) Best qualified officers have demonstrated 
wi1lingness and an abilit;y to lead and mentor a diverse 
workforce of male and female service members. 

(e) In this age of limited resources and fiscal 
constraints, yau should. '!:l,so __ c9p.,;_i_cler fq:i;:_ prc::,'!'c::,t_ion those men 
and women who as Navy leaders have successfully demonstrat.ed 
judiciousness in fiscal resources, personnel, facility 
management, energy resource management and technology, all of 
which are of vital :i_mportance to.our Navy today and in the 

·:·---r~~,a,--, ---:__----:--. -. --:::·-... ----.:C--··--·-··--·---·······--··-------·-' ----··- .. ------- ----

·5 . · Acquisition -Corps Considerations. Acquisition co:i;-ps 
officers possess th,e qual:if:j._cations to nianag,;;, :1:he development, 
.acquisition, and life. cyc_le .. 6\!PR<;>i;i;: _gf_ t_he .. :\'!~YY'6. c:_ur:i;-.ent __ and 
future platforms and as.soq;i.atecl · systems_, The Unrestricted Line 
(AP), Aerospace Engineering Duty Officers, and Engineering Duty 
Officer communities all contain Acquisition Corps officers. In 
addition, contracting skills are based in the Supply Corps and 
Civil .Engineer Corps. While there are specific needs and 
backgrounds in each community, there are overarching acquisition­
skill sets which are valued and found in all of these 
communities, Officers who possess these skills, regardless of 
the community to which they belong, are valued and necessary for 
the health of the Acquisition Corps,.and should be considered in 
the broad context of the Acquisition Corps. Examples of these 
overarching skill sets include technical and operational 
knowledge of C4I, combat systems, unmanned systems, systems 

6 



Subj: ORDER CONVENING THE FY-15 PROMOTION SELECTION BOARDS TO 
CONSIDER STAFF ·CORPS ·OFFICERS ON ·-THE ACTIVE-DUTY LIST OF 
THE NAVY FOR PERMANENT PROMOTION TO THE GRADE OF 
COMMANDER 

engineering, Enterprise information systems, information 
technology, and weapons and major weapons systems (e.g., ships 
and aircraft). In determining the best and fully qualified , 

·officers for promotion, you shall give equal consideration to 
outstanding performance whether in an acquisition or non­
acquisition position. 

6. Medical Community Considerations. Navy·Medicine needs 
leaders with knowledge and significant recent experience in a 
variety of settings including operational medicine, joint 
medical operations, and current peacetime health care delivery 
initiatives. Duty or service in combine.a or other staff 
positions at the senior levels of government should also be 
considered favorably. Additionally, Navy Medicin.e greatly 
values joint experience and formal education to.include JPME-I. 

a. The Navy requires officers of exceptionally high 
professional clinical and business competence and intellectual 
capacity who have the ability to think logically and express 
themselves articulately. They must.have the. energy to create 
and ... communicate the .. organization ' .. s vision, as well as build and 
motivate teams to accomplish. that vision: .. Our leaders m.;;:st be. 
calculated risk-takers, inclusive in decision-making,.and 
trusted by subordinates. They mus·t. have th<e courage to stand an· 
.principles and.demonstrate a clear pot~t.ial to lead the Navy of 

· ·· ··: ····1;:t,;e-"fiit,rre·:··-They-must-':t~cogni-ze--ta-:l:eni:-and--mentor·;··-coach,--and ·· --
dev;lop-Iun.iors·: . They-mi:ist imcferstanif anii use ·i,.,.;1: cTiiii'tai - · 
practices ap.d ·business tools in-inaila.ging ·aur·military 

.population's health. Our Medical Community•ei° leadership wust ·be 
drawn from .those of.fi.cers who clearly. understand .N.avy Med.icine • s 
obligation to support the Fleet and demonstrate the capacity to 
meet the challenges of our commitment to maritime .superiority. 

b. You must ensure that Navy Medicine's future leaders 
possess the.broad knowledge necessary to.support.the operating 
for.ces and are acknowledged leaders within their clinical and 
business specialties. Likewise, the officers selected must have 
demonstrated exceptional managerial skill and professional· 
competence in executive and staff ~oles both in support of the 
Fleet and within the naval shore establishment. In determining 
those officers best· qualified for promotion, you should select 
those officers who have served in a broad spectrum of 
assignments requiring expertise in diverse functional areas. It 
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should be noted that, although there is no set career path for 
upward mobility, those you select will be placed almost 
assuredly in positions that require broad military and medical 
perspectives beyond the Department of the Navy. 

c. It is statutorily required that, in considering 
healthcare professionals for promotion, the board shall give 
consideration to an officer's clinical proficiency and skill as 
a health professional to at least as great an extent as the 
board gives consideration to an officer's administrative and 
management skills. · 

d. Although not contained in statute, as a.matter of 
policy, in considering healthcare professionals for promotion, 
the board shall also give corisideratiOn to an officer's research 
and ·s.cience proficiency to at least as great an extent as the 
board gives consideration to an officer's administrative and 
management skills. 

7. Judge Advoca.te General's (JAG) Corpe Community 
Consid'erations 

a. Assignment to Office of Military Commissions (OMC). On 
May 14, 2008, DEPSECDEF wrote .that ~[t]he military.commissions 
are _a .. national priority .. Conducting a fair, just, ~ml. 

- . ---,-~·-·- 'tr.ans-pliX~i::rt.:··mi·li;l;ary--commi-ssi'OnS'":l)rOcess-is -t·he-Depaoctment..Ls --hop-· - .. · 
lega·l services priority and necessitat.es crur' commitment"to .. . . 
dedicate t)le right nurnbe,r o.f and. inost. skilled legal 
practitioners the Department has to· off.er... 'OMC assignme'.\).tS may 
not ,be .. typical.,of. the .. officer.' s. traditional cO!lllffi.\J?..ity .ca:,;-eer. 
path but are vital to the successful joint prosecution of 
Overseas Contingency Operations and the· National Defense 
Strategy. In determining the best and fully qualified officers, 
you shall favorably consider valuable contributions made through 
superior performance in OMC assignments . 

. b. Post-Graduate Education. In determining the best and 
fully qualified officers, .you shall give equal weight to post­
graduate legal education obtained at military and civilian 
institutions. 

c. Military Justice Litigation Specialty. Military justice 
plays a critical role in the maintenance of good order and 
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discipline and accountability _in the Navy. The JAG Corps must 
maintain a cadre of specialized officers whose primary 
responsibility is to prosecute., defend, and judge criminal cases 
and military commissions. The officers who form this cadre are 
formally selected by a board and designated as.being a member of 
the Military Justice Litigation Career Track. Once designated, 
officers within this career track normally spend signifi_cant. 
portions of their careers within designated litigation billets. 
Developing and maintaining military justice litigation skills, 
which are perishable by nature, require.a progressive assignment 
to military justice litigation billets. These assignments may 
limit variety in billet history and the opportunity for 
assignment to sea duty, but are vitally important to the Navy's 
mission. In determi11ing the best and fully-qualified officers, 
you shall favorably consider valuable contributions made through 

· -superior performance in this specialty area. 

d. Environmental Law Specialty. The demands of protecting 
the Navy's operational interests frequently require uniformed 
Environmental Law attorneys to complete consecutive, progressive 
tours on Fleet, OPNAV, Secretariat or OJAG environmental staffs. 
n,.;_·~ ,;equ1r;;;;.;n:1: ni;;.y i{init.bii.iei:° ;;a;riet:ir and the.op:i,-ortui'd.t:i 
for assignment to sea duty a,; trad,itional leadership tours.. In 
determining ·the best and fully qualified officers, you shall 
favorably consider val.uab],e contributions made through superior 

···~e,?=fC>rtn:a:XXC~~in:th:,i:s~~)reC~~°.lc_t.)':aJSe":_i . ~~-:-··:--~-- --·--:-···~-··· ··· ··--:·· ·-:-·-~·: -· --·--. 

e. ·Assignment ·to duties in Interagency o:r Joint Commands. 
When judge advocates are detailed to serve within interagency or 
joint .commands, .. wn~:..e ;,;:~porting .se11:iors_may be unfamiliar with 
the Navy fitness reports system, special attertti;;;rt' must be .. t:aken 
in reviewing those records. 

f. Navy Reserve Officers Recalled to Active Duty. Navy 
Res·erve officers who. have .been recalled to .actiye '4uty w:i..ll,. ha,ve 
fewer active-duty fitness reports than their continuous active­
duty peers. Due consideration shall be given to the fitness · 
reports available and the quality of performance reflected in 
the record. A recalled officer's record shall not be discounted 
simply because it contains fewer active-duty fitness reports 
than a peer's record. 

9 
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8. Supply Corps COllllnUllity Considerations. The Navy requires 
Supply Corps leaders with high integrity, professional acumeri 
and business competence, who are trusted leaders, committed to 
the Supply Corps and the Navy. 

a .. While nothing shall supplant the standard of best and 
fully qualified, you shall give favorable consideration to 
officers who have demonstrated highly effective leadership 
capabi~ities through increased duties and responsibilities in a 
dynamic and fast paced operational environment, to include 
either traditional afloat and/or expeditionary assignments. 
Additionally, officers who are successful as afloat department 
heads/OICs or Commanding Officers should be given due 
consideration. 

b. 'Supply Corps officers recommended for promotion should 
have the ability to recognize talent and mentor and develop 
juniors. They must have balanced experience between 
shore/policy tours and fleet/operational tpurs. Also, if 
appropriate for their grade and selected area of professional 
concentration., .. succes.sful _p_erf.o.XJl)_ance .. ill. j_oint _o;,:- .acqui,:;it;i,on 
assignments that lead to designation as a Joint Qualified 
Officer (JQOJ or Acquisition Corps membership is valued. It 
should be noted that, although there is no set career path for 
upward mobil.ity, those you select .should have a. depth of 

... -: -::tuncci6na1.~:.JmoWJ::e~ge:--=-:·c.011Ullensurate·· -w±th~th'ei-r--subspec±a:l:ty--and·. 
rank. Officers should be a subject matter expert· in at.least . 
cine career f-ieici or have 'experience in ~1:tiple·core 
competencies to include .acquisition, supply chain management and 
operational. logist_ics ... 

9. Chaplain Corps (CHC) Co1111J1unity Considerations 

a. The CHC exists to provide Sailors, Marines, Coast 
Guardsmen, and -their.families with the.opportunity to practice 
their faith wherever they serve, and thereby increase their 
personal resilience. CHC officers should excel in delivering 
the core capabilities of providing religious ministry to those 
of their own faith, facilitating for those of other faith 
traditions, caring for all personnel, and providing relevant 
advice to commanders. Success and sustained exceptional 
performance -in these areas are the most important attributes to 
consider~ 
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b. In determining those officers best qualified for 
promotion, you should consider favorably those officers who have 
served in a broad spectrum of assignments requiring expertise in 
diverse functional areas. However, operational needs can limit 
the spectrum of assignments of some officers; this must be taken 
into account by the board.when considering these officers. In 
addition, chaplains may have been assigned involuntarily outside 
the traditional career development patterns, i.e., recruiting, 
equal opportunity, and specific billets requiring specific skill 
specialties. These assignments, though beneficial to the 
interests of the Navy, have resulted in those chaplains having 
career patterns different from ·chaplains who have been able to 
serve in their primary specialties. In making your . 
determination of those officers who are best and fully qualified 
for promotion; you inust view such assignments ·as having the same 
value as assignments within the primary Chaplain Corps 
assignments. 

c. When CHC officers serve with the Coast Guard, Marine 
corps, or in joint environments where reporting seniors may _be 
unfamiliar wi.th .the .Navy ;fitn~ss repor1:!' __ syi;,_t_el)l, i;,p_e,;:ia_l _ 
attention must be taken in reviewing those officers• records. 

d. Education and Professional Development. The board shall 
give, favorable consideration to those officers wit)l rel_evant 

· · -- ·---·--- ·· · -:-grad'q"~·-·-:e·du·oa:t::i:on;--eJH)erience -±n--speci~3..-fzed'--a.·rea·s-,--.:.a.Ild--Navy ----- · 
and Joint Professional l'i:1.i:i."tar,;- Educ:atloi:i--(jpr,mi .... rii:e--Navy - . 
values· c·ompletion of graduate ·education and development of a 
subspecialty. Degrees from the Nava"i·war Colleg';! and equivalent 
Service. insti.tutions, .g:r:.aduation fr.om the P.i.s.tors!l ... C.;;;,::~ 
Residency (PCR) program, and civilian education programs, that 
result in assignment of a subspecialty code or award of 
Additional Qualification Designation (AQD) codes are desirable. 
Proven expertise from an experience tour utilizing that 
subspecialty is fundamental to development of Navy leaders. 
Chaplain Corps subspecialties are Religion and Culture (1430), 
Pastoral Counseling (1440), and Ethics (1450). 

e. CHC senior leaders should also have demonstrated the 
ability to plan for the broad delivery of those capabilities at 
the highest institutional level. Officers selected must have 
demonstrated exceptional managerial skill and professional 
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competence in executive and senior staff billets, to include 
supervisory billets in complex operational environments and 
shore installation rel1gious programs. 

f. Navy Reserve officers who have been recalled to active 
duty will have fewer active-duty fitness reports than their 
continuous active-duty peers. Due consideration.shall be given 
to the "fitness reports available and the quality of performance 
reflected in the record. A recalled officer's record shall not 
be discounted simply because it coptains fewer active-duty 
fitness reports than an active-duty peer's record. 

10. Civil Engineer Corps (CEC) ?ominunity Considerations 

a. Career Path and Experiences. As the Navy's shore 
installation and expeditionary engineers, senior CEC officers 
are expected to display sustained superior performance in the 
three CEC core competencies - Facilities Management and 
Acquisition, Seabees or Naval Construction Force Units, and.Navy 
.or.-.. Joint Staf.f. Integral .. to .this performance, · of.ficers mu.st 
possess exceptional people/teamwork/leadership skills to work in 
linea-r and matrix organizations with uniformed, civil service, 
and industry personnel at all echelons of command and levels of 
government . 

. --- . . . ·---·. -. --··- ·--· -- ---------· ----· ·-- -··. 

(l) Although there is no set career path fo:ii ,:,pward 
mobility, ·those selected must exhibit continued increase in job 
responsibility; job diversity, and geographic diversity 

· commensurate with their .. rank. 

(2) Experiences in overseas contingency, humanitarian 
assistance/disaster response, and theater security cooperation 
program operations are valued. Assignments· with an operational 
unit or as an individual-augmentee should be considered equally. 

b. Qualifications and Education. While all officers 
recomm.ended for· promotion must be the best qualified within 
their respective promotion categories, the Navy requires Civil 
Engineer Corps leaders with exceptionally high professional 
engineer and business competence, and intellectual capacity. 
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(1) For senior officers, expected career milestones 
include warfare qualification, Professional Engineer or 
Registered Architect licensure, acquisition attainment, and. 
Acquisition Corps.membership. Senior officers are also expected 
to.have completed a master's level post-gra4uate education 
program. 

(2) Continuing education, to include Joint Professional 
Military Education and that required for licensure, is highly 
valued. 

(3) Additional facility-related industry certifications, 
although not expected, may be noted favorably. 
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BOARD -:iiEMBERSH:CP 

FY-15 ACTIVE-DUTY NAVY COMMANDER STAFF CORPS 
PROMOTION SELEC:!'ION BOARDS 

l. Medical Corps: 

a. Board Members 

RADM Colin G. Chinn, SHCE, USN, 2700 (Medical)(President) 
CAPT David A. Lane, MC, USN, 2100 (Medical) 
CAPT Frederick J .. McDonald, MC, USN, 2100 (Medical) 
CAPT Christine E. Do=, MC, USN; 2100 (Surgical) 
CAPT Fernando Moreno, MC, USN, 2100 (SUrgical) 
CAPT Barbara J, Drobina, MC, USN, 2100 (Medical) 
CDR Daniel J. Sullivan IV, USN, 1320 

b. CDR David E. Webster, MC, USN, will act as :i:ecorder with 
the following personnel acting as assistant recorders: 

LCDR John W. Saenz LT Andrew E. MancusiUn1,aro 

The recorder or an assistant recorder will be present during all 
deliberations. 

2. Dental Corps: 

a. Board Me~ers 

RADM Elaine c. Wagner, SHCE, USN, ·2700 (President) 
CAPT Ph_j.;J,:i,p J. _Rinaudo, DC, USN, 2200 

··-···-. -····· ... ··- ·--GAW'-Sook·-·K·,·-:~;i:.,_ _D(!!:,-:l!S~j:-:~?.Q.O-.. ·-.. -. -. :::·· .. ·--·------·-·. 
. OOT. Joseph -B. Micha.el, DC, USN, 2200 

·CDR ~li,s 11.. McLenithan "III, USN, 1120 

b. CDR Raynese s. Fikes, DC, !]SN, .w:ill .act . as recorder with . 
the foliow.ing··~ersoxi" acting as assistant recorde:i;-; 

LCDR Vanessa D. Metos 

The recorder or assistant recorder will be present during all 
deliberations. 

3 ·. Medical Service Corps: 

a. Board Members 

-
RDML Terry J. Moulton, SHCE, USN, 2700 (HCA) (President) 
CAPT Leslie L. Sims, MSC, USN, 2300 (HCC) 

Enclosure (1) 
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CAPT Anne M. Swap, MSC, USN, 2300 (HCA). 
CDR Mark A. Swearngin, MSC, USN, 2300 (HCS) 
CDR Ryan C. Cech, USN, 1320 

b. LCDR Neil D. Cascardo, MSC, USN, will act as recorder 
with the following personnel acting as assistant recorders: 

LCDR Jared A. McKendall LCDR Kathryn A. Barbara 

T):l.e recorder or an assistant re.corder will be present during all 
deliberations. 

4. JAG Corps: 

a. Board Members 

RADM James w. Crawford III, JAGC, USN, 2500 (_President) 
CAPT Christian L. Reismeier, JAGC, USN, 2500. 
CAPT Stacy A. Pedrozo, JAGC, USN, 2500 
CAPT Scott J. Laurer, JAGC, USN, 2500 
CAPT Gregory E. Dawson, USN, 1120 
CAPT David G. Wilson, JAGC, USN, 2500 

b. CDR Marc s. Rosen, JAGC, USN, will act as recorder with 
the following person acting as assistant recorder: 

LT Aliiso_n .E. Ward 
·---········---------·-·--·--··· -·· --· - --·--------------···-····------------·----- . 

The"reciorde:r-or assistant: recorder will be present during all 
de;tJJ;>erations. 

5 . Nurse Corps: 

a. Board Members 

RDML Raguel c. Bono, SHCE, USN, 2700 (President) 
CAPT Bradley J. Hartgerink, NC, USN, 2900 
CAPT ·James A. ·Kirk, trSN, 1110 
CAPT Veronica G. Armstrong, NC, USN, 2900 
CDR Barbara A. Mullen, NC, USN, 2900 (NP) 
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b. CAJ?T George L. Dyer III, NC, USN., will act as recorder 
with the following person acting as assistant recorder: 

LCDR James D. Croft 

The recorder or assistant recorder will be present during all 
deliberations. 

6. Supply Corps: 

a. Board Members 

RDML Paul J. Verrastro, SC, USN, 3100 (President) * 
CAPT Donalds. Hughes, SC, USN, 3J.OO * ** 
CDR Jeffery P. Davis, SC, USN, 3100 * 
~R ~ge:iia K .. G. Yarbrough, Sc, USN, 3100 · 
CDR Calvin: E. Bumphus, USN, 1110 

b. LCDR Jayson L. Cramer, SC,.USN, will act as recorder with 
the following person acting as assistant recorder: 

LT Scott R. Milliet 

The recorder or assistant recorder will be present during all 
deliberations, 

* A~guisition_Co,:ps Representative 
*:•~.:r!~D.la RE!!?.!E!!_l>~_i;,1c_~tc-i-ve-·----- ·· -·--: · ··· ----

7, Chaplain corps: 

a. Board Members 

RDML Margaret G. Kibben, CHC, 0:SN, 4100 (President) 
CAPT Tyler L. Meador, USN, 1120 
-CAPT John V. Dickens.III, CHC, USN, 4100 
CDR Jiancarlo.Villa, USN, 1320 
CDR Ryan T. Keys, USN," 1310 . -
CDR Elaine G. Luria, USN, 1110 
CDR Robert S. Gerosa, Jr., USN, 1110 

3 
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b. LCDR Carla M. Barry, CHC, USN, will act as recorder with 
the following person acting as assistant recorder: 

· LT Christopher N. Earley 

The recorder or assistant reqorder .will be present during all 
deliberations. 

8. Civil Engineer Corps: 

a. Board Members 

RADM Katherine L. Gregory, CEC, USN, 5100 (President) * 
CAPT Richard L. Whipple, CEC, USN,.5100 * 
CAPT Kevin' L. Brown, CEC, ·USN, 5100 * 
CAPT Maria L. Aguayo, CEC, US!'I, 51()0 * 
CDR Steven T. Nassau, USN, l3l0 * ** 

b. CDR Alexander K. HUtchison, CEC, USN, will act as 
recorder with the following person acting as assistant recorder: 

LT Kena K. Montgomery 

The recorder or assistant recorder will be present during all 
deliberations. 

* Acquisition CO.±l2Jl._,Repic_e_s_entatiir.e .. -·-· .... : -·- . . . ... . -.... 
... ... ------- -·: ** · Joint .. -Representative -· 

9. The following administrative support personne·1 are 
'designated to serve as sponsors to the boards: 

LCDR Andrew M. McGinly 
LCDR Corbin M. Reynolds 

LCDR Robert A. Paynter, Jr. 

10. The following'persoonel are designated to serve as 
administrative . support. personnel to the ·boards·,· 

RDML David F. Steindl 
CAPT Christopher H. Halton 
CAPT Christopher A. Harris 
CAPT Matthew J. Lehman 
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CAPT Donald G. May 
CDR Howard M. Bryant 
CDR Melissa A. Harvison 

. CDR Ellen L. Mccurdy 
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CDR Herman L. · Reed 
CDR Thomas A. Sliski 

Mr. Juan J. Jimenez . 
Ms. Kim E. Kirk ' 

CDR · Jeffrey c. Stevens Ms. Karen M .. Kumru.ck 
CDR Jeffrey R. Vignery Ms. Nancy G. Langford 
CDR Jason L. Webb Mr. David B. Lanham 
LCDR Willie D. Brisbane Mr. James D. Law 
LCDR. Christopher J. Garner Ms. Diane L. H. Lofink 
LCDR Hope D. Hair Mr. Donald P. Marshall 
LCDR omar A. Hair Ms .. Tonya E. Marshall 
LCDR Ryan c. Henning Mr. Paul D. Martin 
LCDR Terrence L. Jones Mr. Paul L. Martin 
LCDR Matthew M. Langreck Mr. Richard P. Masori 
LCDR Andrew M. McGinJ.y Ms. Lynda C. McKin.'lE!y 
LCDR Robert A. Paynter, ·Jr. Mr. Corey A. Nichols 
LCDR Corbin M. Reynolds Mr. Tommy D. Owens 
LT Justin-R. Fitzjarrald Ms. Doris A. Pembroke 
LT Robert A. McRight Mr. Scott: S. Perry 
LT Mark w. Richardson Mr. James A.· Price 
·LT Drew E. Thompson Mr. Stephen R. Ranne 
LT Shane T. Wright Ms. Amy C. Ray 
LT Robert c. Yawn, Jr. Mr. Stanley · Robinson 
LTJG Matthew s. King Mr. Jay A. Rublaitus 
cwos Lawrence s. Cole M~_. __ :L~ ?.~X::!,.1!.~~--- _ 
CW03 Mitchel:1 ··o. ·Allen Ms. Edna M. Shannon 
PSCM(SW/AW) ·c. E. Christiansen Mr. Antoine Sha,:p 
PSCM(AW) ·Robert A. Ferrari Mr. Gary :E. Smart, Jr. 
PSC(SW/AW) Patrick R. Harris Mr. Thor Smith 
YNC(SW/EXW). James E. Zieg~~r, __ Jr .... Ms. Rµcy~~D_._szioW'lien... . ..... ·····-----·· - ·· 

·-·-·-7m1.(AW) Mark .. J. .. --Beckmann··· · ·Ms.· ·Jo·Ann··stat·ser--
"ffi2·(AW) Jennifer M. Thompson Mr. Tini Suicii 
MS.· °i3onita:·K. Archie - Mr. Jitn C. Tanner . 
Mr. Julian A. Bend Ms. Cather.ine'Tippett 
Mr. .Doug. Burgess- . Mr, ·CarJ::-·R:· 'wa~lde · · · · 
Ms. B. J. Callis · M,;. Jeffery· D ;· wa:lker 
Mr. John R. Crotts Mr. Bob T .. Wilkinson 
Ms. Sonic L. Dowell Mr. Ed Willard 
Mr. Jeremy L. Fisher Ms. Deborah A. Wilson 
Mr. Keith Grover Mr. Wiley ·P; Winter· 
Mr. Jim Hammerich Ms. Mindee M. Wolven 
Mr. Dave Hard Mr. Christopher J. Zaller 
Ms.· Marlene V. Harrison 
Mr. Max H. Hodge 
Mr. Michael Jennings 
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JOJ:NT 11ND ACQUJ:SJ:TJ:ON PROMOTJ:ON OBJECT:tVES 

('l'_hese oJ::ij ecti ves DO .. NOT .. al.ter the . best · and ful.1.y qualified· 
selection standard discussed in.the convening order.) 

1. Statutory Objectives. 
within-the best and fully 
strive to ensure that the 
objectives are achieved: 

For officers assigned to joint duty 
qualified standard, the board shall 
following statutory promotion 

a. Officers who are serving, or have served, on the Joint 
Staff (JS) are expected, as a group, to be promoted to the next 
higher grade·at a rate not less than the rate for officers in 
the same competitive category.who are serving, or have served, 
at Navy Headquarters; and, 

JS Rate~ Rat~ of Selection 

b. Officers in the grades of lieutenant commander and 
above; who have been designated as a joint qualified officer 
(JQO), are expected, as· a group, to be promoted to ·the next· 
higher grade at a rate not less than ·the rate for all officers 
in the same grade and competitive category . 

. JQO Rate~ Overall Selection Rate for Category 

2. Regulato,:y Objectives .. A~though_,:,ot contained .in statute, 
the.Secretary of Dl\'fense has established additional promotion 
objectives as a matter of policy: 

a. For officers who are serving, or have serv-ed, in the 
.. .0.ff.i.ce .. of.~.the-seC:,cet-aa:'y--Of-Befense-...:(·e>SD:),···s.e:1.el=;t;"ion'..Yat:es not 
l~)::fs •than sel,ectiori"·rates :Eor officers in the same competitive 
category who are serv:l:.ng; or have s·erved, at Navy He.adquarters. 

OSD Rate <!:_Rate o.f .Selec.tion 

3. Prior to adjournment, the board must review the extent to 
which the joint promotion objectives have been met. 

4: .. Acqu.isition Corps. In accordance with statutory 
requirements, it is expected that these officers, as a group, 
will be promoted at a rate not less than the rate for all source 
community officers in the same grade. 

Enclosure (2) 
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From: 
To: 
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THE SECRETARY OF THE NAVY 

WASfllN~TON. D.C. 20350-tOOO 

Secretary of the Navy. 
FY-15 Active-Duty and Reserve Navy Officer and Chief 
Warrant Officer Promotion Selection Boards 

Subj: FY-15 _ACTIVE-DUTY AND RESER,VE NAVY OFFICER AND CHIEF· 
WARRANT OFFICER PROMOTION SELECTION BOARD PRECEPT 

Ref: (a) Community Briefs 
(bl Competency/Skills Information 
(cl Glossary of Terms and Definitions 

Encl: .(1) FY-15 Active-Duty and Reserve Navy Promotion 
Selection Board Guidance 

L Function and Membership 

a. The function of the promotion selection boards is to 
consider officers for promotion to the grade indicated in each 
board's convening order. Promotion ae-lection boards shall 
consider carefully, without prejudice or partiality, the record 
of every eligible officer. The records and names of all 
eligible officers, determined as of the date the boards convene, 
wiil J:ie. iurnished to the boards . The . n~mes of those -ot't':foers 
who are ~ove, in, and, when applicable, below the promotion 
zone will be indicated, _as appropriate. 

-- - --- ----b-.- -- --I- -will--peisohalJ.;y--appoint--the-mel)l];ie-r-s--of-promot-ion-- --· ------ --- . 
se1e-ct:1·on.-£6ards: ·1iuring the- baara·-pri:icess', the-·otficers·· 

· a,s,s_igned as boar¢l members· work 'dir,;,ctly fo_r me, under oath. 
Boarci members are entruste'd-with selecting -the future leadership 
0_(_1:J;ie j,1ayy. $,,e pe:i:-fort1ta,ri,ce of. t!i,ese __ duti~s will have a_ 
greater effect on the future of the Navy than any other duty 
they perform. During the board process, all other.duties of an 
assigned member are secondary to the board process,· and the· 
utmost care will be given to. ensure the process. is not 
compromised or.rushed to accommodate oµtside concerns. Each 
record reviewed ·represents years of service by the individual 
officer. It is abso-lutely essential that your evaluation afford 
each eligible officer fair and equitable consideration. 

2. Promotion boards shall proceed in accordance with the 
convening order, any guidance contained in this_ letter, and the 
FY-15 Active-Duty and Reserve Navy Promotion Selection Board 
Guidance, enclosure (1). 
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.subj: FY-l5 ACTIVE-DUTY AND RESERVE NAVY OFFICER AND CHIEF 

·wARRl\NT·oFFICER PROMOTION SELECTION BOARD PRECEPT 

3. Referenqe Ca), and.when applicable, reference (bl, will be 
provided in the selection board spaces as general guidance to 
inform the selection board members of community-specific· and 
competency/skill-specific information. The information 
contained in references· (a) and (b) must not be used as a 
substitute for the guidance contained in the convening order and 
specifically shall not alter the ,,.best and fully qualified" 
selection standard. These references are not selection 
criteria, nor is it expected that each officer will meet the 
typical career path and guidelines depicted in the.briefs 
contained in reference (a). Rather, both references contain 
general information that is used to assist officers, community 
leaders, community managers, and detailers with career 
management. Additionally, I will provide reference (cl as ... a 
glossary of terms and definitions. 

4. Unles.s expressly authorized· or required by ·the President, 
Secretary Of Defense, or me, no member of the board, re·corder, 
assistant recorder, or adrni.nistrative support personnel may 
disc·lose the proceedings, deliberations, or i:-ecommendations of. 
the promotion selection boards. Nevertheless, the Chief of 
Naval Personnel may provide the recommendations of the selection 
.boards. to the-senior flag.officer responsible··for recommending 
community assignments .and to senior community detailers, to the 
extent necessary to facilitate community assignments. All bc,ard 
members and administrative support personnel ·must comply fully 
with .these re.quirements, and I expect each board president to 

···-empli~size .the. neeo.-:-for str1ct -confidentiality·;-·~-.:-:·:-·:-··-:·~:-:-~·-·~·:-····-···:-·-·· 

5. In order to continually improve the selection board process, 
each board president.is directed to provide written feedback ... 
immediately after the. boai:-d, regarding all written guidance·that 
·I provide for the promotion selection board, to me and the Chief 
of Naval Operations. Further, an office call and debrief 
regarding the board process should be offered to both of us. 
The Chief of Naval Operations and I will typically choose to 
accept the office ca11·based on the written ·feedback. Feedback 
should include, for example, whether the p~ecept guidance was 
sufficiently direct, clear, and concise·to assist board members 
in performing their duties. 
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FY-15 ACTIVE-DUTY AND RESERVE NAVY 
PROMOTiol'I. SELECTION BOARD GUIDANCE 

Subject 

General Guidance · 

- puties of the Board !?resident 
- Board Proceedings 
- Marital Status 

Leadership of Diverse Organizations 
- Area Tours 
- Adverse Inforrnation 
- show Cause Determination 
- cwo l?erforrnance Review 

Equal Opportunity Guidance 

- Addresses Equita.ble Consideration 
for All Officers 

Board Reports 

Addresses Conte'.!lt and Routing of 
Promotion· Select·ion:--Board ·Report!" 

Oaths 

. - __ Provides Oaths_ for .. Board Members,_ ___ .. 
Recorder,· Assistant Recorders,· and 
Administrative Support Personnel 

Enclosure (1) 
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APPENDIX - .. A . 

GENERAL GUIDANCE 

l. Duties of the Board President. The president of the boa.rd 
is appointed by me and shall perform prescribed administrative 
duties. The board president has no authority to constrain the 
board from recommending for promotion those fully qualified 
officers whom the majority finds best qualified to meet the 
needs of the Navy. 

2. Board Proceedings. The following directions apply to all 
board proceedings: 

a.. Each of you (president, members, recorder, assistant 
recorders, and administrative supp.art personnel)' must maintain 
the integrity and independence of this promotion selection 
board, and foster careful consideration, without prejudice or 
partial-i;ty, of all eligible officers. DoD Instruction 1320 .14 
provides specific rules governing the conduct of. officer 
selection boards an? the actions of promotion selection board 
personnel. 

b. You must pay particularly close attention to the rules 
governing communications wit.h a.nd ;a1mong other· board members 

I 
the 

inforcnation ·authorized to be. furnislie"d to you,' and the. . -. . - . 
procedures you should follow if you.believe t~t the.integrity 
of this promotion selection board has been improperly affected. 

------C-----:l!'.ou.' .. ma.y-not-rec ei:ve., .... initiate.,. .. o.r--par-t-i-e-i-patae-.:..a:.n-- ----- - . --· 
coniiljm;iic:ations or dis-cJi:iisions ·::i:nvolvirig· inf'oriita£i6n that· n6i5 - - · 
Instruction. 1320 .14 _pl'.'ecludes frol\1 cqp.side.rat_io:p._ by ·a _p:r:omotion 
selection board. ·Base your :i:-ecommendations o_n the material iri 
each officer• s military record, any i.nformation I have provided 
to ·i:11e i:ioara. In accora.ance · witi:i · riori iiistruct:'iori 1320. 14, · a±ia. · any 
information communicated ·to you by individual eligible officers 
under regulations I have issued. In your deliberations you·may 
discuss your own personal kJ::\owledge and.evaluation of the 
prof~ssional _ qualif_icationi, of elig:Lb;J.e · officers to the extent 
that such matters are not precluded by law, DoD Instruction 
1320,14, or Service regulations from consideration by a 
promotion selection board or inclusion in an officer's ·military 
personnel record. You may not discuss or disclose the opinion 
of any person not a member of the board concerning an officer 
being considered unless that opinion is contained in material 
provided to the board under the provisions of DoD Instruct~on 
1320.14. 
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d. When ·discussing your .. own I>er!!<:>1,a::L -~~w.::t.e_cige_ c:9nge:mi.ng_ 

. tlie. profeiisiona'i quaiifications of eligible officers. the board 
is reminded that, if such personal remarks could be considered 
adverse, the member cannot discuss that personal knowledge or 
evaluation unless such matters are contained in the officer's 
official record or other material placed before the board in 
compliance with the law and Service regulation. In addition, 
should an officer's record reveal the removal of a fitness 
report, the member may not discuss any personal knowledge 
regarding the circumstance that resulted in the removal of the 
report. 

e. I am the only person who may appear in person to address 
you on .other than administrative matters.. All communications 
with this board, other than those that are clearly 
administrative, must be in writing, given to each of you, and 
made part of the board's record. I have designated in writing 
those persons authorized to provide routine administrative 
information to you. 

f. To ensure impartiality·, you may not visit or communicate 
with detailers, placement officers, community managers, or any 
candidate immediately prior to or during the promotion.selection 
board. Communications of any kind or method· with outside 
parties (i.e., other than board members, recorder, assistant 
recorders, .. board·· sponsors, and administrative ··,;1.1'pp6rt ·periaom:tel) 
be·fore, during, or after the board reiating in. any way to the· 
promotion selection board or its proceedings are prohlbited. 
Questions concerning·the propriety of any cioinmunications prior 
to ·the board s.ho'!lld: be .addressed to the· board,c.§.PP.U.s.¢.rs·.. _______ ..... 

···--··· - ····-··--·- ·- Pr.Oceedinga-, --del-ibe-rations, ··or··recommendations··-of · .the ·pxom:oti.ol'l 
se.lectioh board may not be disclosed unless expressly authorized 
or required by the President.of the.United States, the Secretary 
of Defense, or me. 

g. Before the report of the promotion selection board is 
signed by each board member, recorder, and assistant recorder, 
the recommendations may be disclosed only to members of the 
board, recorder, assistant recorders, and those administrative 
support p-ersonnel I have designated in wiH:fng: Except. as 
autll,orized by DoD Instruction 1320 .14 and sections 6l3a, 6.16 (e), 

· 14104, or 14108 (d) of title 10, U.S. Code., the proceedings and 
deliberations of the board may not be disclosed to any person 
who is not a board member, recorder, or assistant recorder. 

h. If at any time you believe that you cannot in good 
conscience perform your duties as a member of the board without 
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prejudice or-partiality, .you.have a duty .. to request .. relief by me 
from this duty. I will honor any such request. If a member, . 
recorder, or assistant recorder believes that the integrity of 
the board's proceedings has been affected by improper influence 
of military cir civilian authority, mis.conduct by the board 
president or a member, or any other reason, or believes someone 
is exerting or attempting to exert inappropriate influence over 
the board or its proceedings, he or she has a duty to request 
from me or the Secretary· of Defense· relief from the obligation 
not to disclose board proceedings and, upon receiving it, to 
report the basis for this belief. 

3. Marital Status. Promotion boards are prohibited from 
considering the marital status of·an eligible Qfficer or the 
employment, education, or volunteer -service of an eligible 
officer's spouse. 

4. Leadership of Diverse -Organizations. When reviewing an 
officer's potential ·for the next·highe:r grade; consider that the 
Navy benefits when the officer co-,;ps possesses a broad spectrum 
of experience with a depth and ~readth of vision. The Navy 
needs innovative and bold male and female leaders to.lead, think 
creatively, challenge asaumptions:, and take well-calculated 
risks that maximize effectiveness. Today's Navy is composed of 
men .. and W.Ol)l_en r¢.pr.esent_:i,rtg dozens of d.i.f_ferent e~lmic _gz:otip_s and 
literally hundreds ot cultural heritages. .In light ··of this 
diversity, you should give _careful attention to SE\lecting · 
officers who have demonstrated the potential to lead large 
·organiza:t:ions composed of me:n and women comi_ng from widely 

· --vary:i:ng-baekg·rcunds·,···· ·'l'he·-Nacvy-'-s-abi-l-icis-y--~0..:meet;-,~hehs-l-eade:r1-sh:i.p-. 
2fu.1iiaiiire depeni:iii, -in part ;-cin ·havlrig ':I.eaciers -l:or··ou:r·· entire 
Navy· who· reflect our very best, includ.ing .. perfo;rrnance, 
professional experience, · education, · and the spec.trum ·of 

. profes_,;,;i.9p,a;L. COJ!!!lltlaj,_ti9._13. .The13_e_ are fac1;:c;,.rs f;.c;,.r _y9u to coi;,.a.ider 
in a.electing 9f;ficers wh9 are best and fully qualified for 
selection. 

5. Area Tours. ,If an officer's record contains multiple or 
consecutive. tour.a .in a particular geographic iocation, it should 
not be viewed negatively, provided the officer has progressed in 
billet complexity, professional development, an.d leadership 
re'!ponsibility. 

6. Adverse Information 

a, Just as you must consider positive performance·, you must 
consider incidents of misconduct and substandard performance 
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documented in an officer•.s. official service record when 
determining those officers who are best qualified for promotion. 
Adverse information may.reflect negatively on an officer's 
suitability for promotion and future service in positions of 
greater responsibility a,nd trust. Members must give careful 
consideration to each incident. For those eligible of'ficers who 
are recommended for promotion and who have received disciplinary 
action, or whose privileged information record (Fiche Five/EMPRS 
Field Code 17) contains matters relating to conduct or 
performance of duty, every board member shall review the 
information .contained therein personally prior to the final 
board decision. 

b. While the· Navy is, and will remain, a Service of the 
highest standards and strict accountability, we do not embrace 
blind adhe.rence to a zero-defect mentality. All of us have made 
mistakes in the past; the test is of the character and· 
resilience of the -individual and his o:r her ability to learn and 
grow from that·experience. In selecting the best and.fully 
qualified officers to meet the future need~ of our Navy,_you 
shm1ld not automatically discount any officer who., except for a 
single incident, would otherwise be considered to be among the 
best qualified from those you consider fully qualifi.ed. Careful 
scrutiny of the adverse information at issue and the officer's 

· overall record is necessary to ensure the board recommends· the 
officers. best and fully qualified: for promotion, and who- -satisfy 
the e~emplary conduct requirements ·of section 594.7 of title 10, 
U.S. Code . 

..... :/---· .Show-Cause-Determination-...... .J:n-addi-tion---to-det;ermi-ni-ng--which ··-·--···-·· · 
· officers are ·oest c;iualii:£ea. for pri:iniotion, 1>6arc1s consicier:i:risi 
officers other than ·chief wa_rrant off_ic::_ers shall .. review each 
record carefully to determine whether the officer '.s performance 
is such that the individual is considered suitable for 
:iieitention: .. The board shii.ii notify me of the name of ~ach 
officer whose record,. in the .. opinion of a majority of board 
members, indicates the officer should be required to sh9w cause 
for retention due to: 

a. Substandard performance ·of duty; 

b. Moral or professional dereliction; 

c. Misconduct; or, 

d. Because the officer's retention is clearly inconsistent 
with the interests of national security. 
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Negative reports shall state: In the opinion of·the majority of 
the· members of the board, there were no officer.a recommended.to 
sl).ow cause for their retention. ·Per SECNAVINST 192.0. 6C, the 
Chief of Naval Personnel (CHNAVPERS) has been designated as the 
show cause authority for the Navy. If the board recommends an 
officer be required to show cause, then the board shall provide, 
under separate cover signed by the president and the recorder, a 
supplemental memorandum to CHNAVPERS containing a brief 
explanation of the basis for the board's opinion that an officer 
shoul.d be requi;red to show cause for re.tention on. active duty. 
CHNAVPERS retains the discretion to direct a more detailed 
inquiry into the matter. 

B. CWO ·Performance Review. In addition to determinini which 
officers are best qualified for promotion to chief warrant 
officer W-3, W-4, or W-5, boards. must ensure that -all officers 
considered are fully qualified to perform the duties of ·their 
current .grade. Accordingly, boards considering chief warrant 
officers shall carefully review each .record to determine whether 
the officer's performance is such that the individual is 
considered suitable for retehtion. The board shall then notify 
me of the names of those chief warrant officers considered whose 
re·c·ords establish, in the opinion of the board, their unfitness 
or unsatisfa«::tory p~rfoririance .. Negative. re.ports -shal.l state: 
In the opinion of the majority of the members of the board, 
there were no officers whose ·records .establish .their unfitness 
or unsatisfactory perf.orma,;_ce. Per SECNAVINST 1920. 6C, 

.. CHNA1l.EERS...has...been-des·ignated .• -as_:_tche-shew-eause.:_author±ty -for · · · -···-·-- ·-· 
the ~avy\ If j:lie boiJ;:i:d, .. finds that· an officer's. record . . . ... 
establ·ishes ·his or her unfitness ·or unsatisfactory ·per.f.cirmance, 
then the board shall" provide, under separate cove:r signed by the 
p:i:esiden.t and the recor<;ler, a .s.Upp_leme_r,ij:a_l .:me.i110:r:andum to 
ciiNAvi?EiRS containing a . brief explanatiqp. of the basis. for the 
board's opinion that the officer's record establishes unfitness 
or unsatisfactory performance. CHNAVPERS retai11s the discretion 
to direct a more detailed inquiry into the matter. 
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APPENDIX - B 

EQUAL OPPORTUNITY GUIDANCE 

1. The Department of the Navy is dedicated to equality· of 
treatment and opportunity for all personnel without regard to 
.race, religion, color, gender, or national origin. The Navy 
strives to maintain a professional working environment in which 
an individual's race, religion, color, gender, or national 
origin will not limit his or her professional opportunities. 
Accordingly, withi:n this board's charter to determine the 
officers who are "best and fully qualified, "· you must ensure 
that officers are not disadvantaged because Of their race, 
religion, color, gender, or national origin. 

2. Your evaluation of all officers must afford them fair and 
equitable consideration. You should ·be particularly vigilaI).t in 
y~ur evaluation of records to take care that no officer's 
promotion opportunity is disadvantaged by seryic;e utilization 
policies or practices. You shouid evaluate e·ach officer• s 
potential to assume the responsibilities of the next higher 
grade, the overriding factor being performance of assigned 
duties. 

3. The Navy has assigned some officers outside of traditional 
ca;e_e"". .. c'!eV.~.l'ePl!l_ent __ patterns, e.g.,. institutional in_structors, 
recruiting,. and equal opportunity billets. In addition, other 
utilization policies or practices, such as those based on 
statutory restrictions on the.assignment of women, may have had 
an effect Qn career opportunities. These assignments, t;hough 

····--- · -- ·-bene·f-i-cia-l -to·-the··-Nc!YY,:·:.~Y.::1,~---YorecloseC:to :Ilie·.:-officer~- ---···· 
assignedopporturtities available to other of,ficers. Such 
assignment practices should not prejudice the ·selection of these 
officer$ for promotion. Successful perforniance of ·assigned ... 
JilJ.!;_ies .... i.s .. the .. key in. measuring an officer'·s ·potential· ·for 
promotion. Accordingly, in determining the qualification for 
promotion of any officer who has been affected by such 
utilization policies or practices, duty performed well in such 
assignments should be given weight equal to duty performed well 

· by an .officer not .affected -by such policies or practices. 

4. This _guidance shall not be interpreted as requiring or 
permitting preferential treatment of any officer or group of 
officers on the grounds of race, religion, color, gender, or 
national origin. 
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BOARD REPORTS 

1. The record of the board's proceedings shall be compiled by 
the recorder, assistant recorders, and administrative support 
personnel. The written report of the board shall be signed by 
the board president, members, recorde·r, and assistant recorde·rs. 
It shall contain the names of the officers recommended for 
promotion with appropriate selection statistics as required by 
DoD Instruction 1320.14, as well as the following items: 

a. Convening notice required by .sect.ion 614 of title 10, 
U .s. Code. 

b. All instructions, information, and guidance that·were 
provided to the board, under section 61~ of title 10, U.S. Code 
and DoD Instruction 1320.14 1 except information concerning 
particular officers, which.must be retained and transferred to 
the ·Chief of Naval Personnel. 

c. certification that: 

(l) To the best of your knowletlge, the board complied. 
with DoD Instruction 1320.14, all instructions contained in the 
convening order and·precept and, ·as appropriate, other letters 
of guidance or instruction provided by me; 

(2) You were not subject to or aware of any censure, 
_______ -·--·--···. reprimand, __ . or. admonishment .. about_ .. the_ 'recommendat.,ipns.. of .. t.he .... ·-·. ···-- ..... . 

board · or the exercise of any ·lawful ·function within ··the· 
autho:Jdzed discretion of th.e ·board; 

(3) You were not subje.ct to or aware of any attempt to 
coerc·e ·or influence improperly' any action in the forinulation of 
the board's recommendations; 

(4) You were not party to or aware of any attempt at 
unauthorized communications; 

(5) To the best of your knowledge, the board carefully 
considered the record of each officer whose name was furnished 
to the board; 

(6) The officers recommended for promotion are, in the 
opinion of the majority of the members of the board, fully 
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qualified and best qualified for promotion to meet the needs of 
the ·Navy among· those ciffrcers whose names· were furi:ilshed ·to ·the 
board; 

(7) A majority of the members of the board, after 
consideration by all members of the.board of any adverse 
information about the officers selected for promotion that is 
provided to the board, finds that the officers selected for 
promotion are best qualified for promotion to meet the needs of 
the Navy consistent with the requirements of exemplary conduct 
set forth in section 5947 of title 10, U.S. Code, which .states: 

"Ali. commanding of.ficers and othe_rs in authority in the 
naval service are required to show in themsel ve·s a good 
example of virtue, honor, patriotism, and subordination; to 
be Vigilant in inspecting the conduct of all persons who 
are placed under their command; to guard against and 
suppress all dissolute and immoral practices, and to 
correct, : accoraing to t;he +aws. and regulatioµs of the Navy, 
all persons who are guilty of them; and to ta)<:e all · 
Iiecessary and. proper measures, under the laws, regulations, 
and customs of the naval service., to promote and safeguard 
the morale, the physical well-being, and the general 
welfare of the officers and enlisted per.sons under their 
command o:t charge;" 

(8) You are aware that the names of the selectees will 
be releai:ied to the public after the board report is. approved, 
and you know that you may not disclose the recommended selectees 
until the names are released to the public; and 

....•. ··-····-- ......... ···--·-······-····""• ·····- ""---···- . . ----------·-···-. ···--····--··--· ------·--·-·----------· 

(9i You understand that, e<>cept as· authorized by DoD 
Instruction 1·320 .14 and sections 61~a, 616·(e} ,. 14-10·4, or 
14108(d) of title 10, U.S. Code, you may never disclose the 
proceedings ·and ·deliberations·of ·the· ·board··to··any person who is· 
not a board member, recorder, or assistant recorder. 

d. A list of all officers eligible for consideration. 

e. A sampling of records prepared by the board president 
under procedures prescribed by the Chief of Naval Personnel/ 
Deputy Chief of Naval Operations ("Manpower, Personnel, Training 
and Education) for use in convening special selection boards. 

f. This precept. 

g. Convening order. 
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h.- For boards considering·officers other than chief·warrant 
officers, the show-cause list shall contain the names of those 
officers whose records, in the opinion of a majority of the 
members of the boar!i, indicate the officer should be required to 
show cause for his or her retention. It shall also contain a 
brief explanation of the basis for the board's opinion. 
Negative reports shall state: "In the opinion of a majority of 
the members of the board, there were no officers recommended to 
show cause for their retention .. • 

i. For boards considering chief warrant officers, a list of 
the names of those officers whose records, in the opinion of a 
majority of the members of the board, establish their unfitness 
or unsatisfactory performance. It shall also contain a brief 
explanation of the basis for the board's opinion. Negative 
reports.shall State: "In the opinion of a majority of the 
members of the board,· there were no officers whose records 
establish their unfitness or unsatisfactory_performance."· 

j .. A list of the names of all of'ficers considered by the 
board who submitted 'letters for.board consideration requesting 
that they not 'be selected for promotion or who. have otherwise 
directly caused their non-selection through written 
COlllll\unication.to the board. Negative reports shall state: "No 
offiCE>X:ial_ :i:-_equ_ested that :they. _rtot'. be _selected .by the .board or 
otherw,i_se caused their non-selection through written 
communicati.on to the board." 

2. The report of _boards considering officers.otl:\er than chief 
. --warr-ant---of-f-~cers -sha1-l-be~rw~id~q---fpr. j:1.ppr.oY.al.-::Eo.:tbe... ·-· ... -· .. ···. · -···--·- --· ··-· 

-Princi)?ai Deputy 'urtder S-e;:,ret;;,ry of Defense for l?ersonnel and 
:ge_ad,iness via; first.·, the Chier ol: ·Naval Pe.rsonnei;. second, the 
·Chief of Naval Operations; third, · the Judge Advocate General of 
tlle Navy_ j;or l_egal review; and four.th.,· .me. . In addi-tion, --reports 
of active-duty promotion selection boards that consider officers 
with service in joint duty assignments, as noted in the board's 
convening order, will be forwarded to the Chairman, Joint Chiefs 
.of Staff for review. 

3. The report of boards considering chief warrant officers 
shall be forwarded to me for approval via, first, the Chief of 
Naval Personnel; second, the Chief of Naval Operations; and 
third, the Judge Advocate General of the Navy for legal review. 
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APPENDIX - D 

OATHS 

l. The president of the board shall administer the following· 
oath or affirmation to the recorder and assistant recorders: 

"Do you, and each of you, solemnly Swea± (br affirm) that you 
will keep a true record of the proceedings of this board, and 
you will not divulge the proceedings of this board except as 
authorized or required by the Secretary· of the Navy or higher 
authority, so help you God?" 

2. The recorder or an assistant recorder shall then administer· 
the following oath or affirmation to the members of the board: 

"Do you, and each of you, solemnly swear [or affirm) that you 
will perform your duties as a member Of this board without 
prejudice.or partiality, having in view both the special 
fitness of officers and the efficiency of the naval service, 
.µid you will not divulge the proceedings of this txiard except 
as authorized or required by the Secretary of the Navy or 
higher.·authority, ·so help you God?·" 

3. The recorder or an assistant .recorder shall then administer 
the follow.ing Oath or ·affirmation to the admini,;itni.tive· support: 
personnel: 

"Do you, and each of you, solemnly.swear (or affirm) that yoU: 
wi.11 not di vuls:•L!:P.~_P.:l:'.Q.£ee_g_:j,_gg§. o!a_this....b.oa:cd .. :except--as---- ----·· ·-·­

. ·authorized or required ·by the -Secretary ·of the ll(avy. or higher . 
authority, so help you God?'' 

D-1 



THE SECRETARY OF THE NAVY 
WASHINGTON, D.C. 20350-1000 

.IAR l 6 2015 

From: Secretary of the Navy 
To: Presidents, FY-16 Active-Duty Navy Commander Staff Corps 

Officers Promotion Selection Boards 

Subj: ORDER CONVENING '.J:'HE FY-16 PROMOTION SELECTION BOAP-DS TO 
CONSIDER STAFF CORPS OFFICERS ON THE ACTIVE-DUTY LIST 
OF THE NAVi FOR PERYLl\NENT PROMOTION TO THE GRADE OF 
COMI@.'DER 

Ref: (a) FY-16 Active-Duty and Resei-ve Navy Officer and Chief 
Warra.~t Officer ?remotion Selection Beard Precept 

Encl: {l) Board Ivicmbership 
(2) Administrative s~pport Staff 
(3) .statutory and Regulatory Promotion Objectives 

1. Date and Locaticin 

a. The promotion selection boards, consisting of you as 
presidents, the officers listed in enclosure (l) and the 
administrative support staff listed in ·enclosure (2), are 
ordered to convene at the Navy Personnel Command, Millington, 
TN, at 0800, March 24, 2015, or as soon as practicable 
thereafter. 

'.-·.,. 

b- The boards shall proceed in accordance with all guidance 
in this letter, the FY-16 Active-Duty and Reserve Navy Officer 
and Chief Warrant Officer Promotion Selection Board Precept, 
reference (a),. and the' Statutory and Regulatory Promqtion 
Objectives, enclosure (3). 

2. Promotion Board Authorized Selections. The total number of 
officers who may be recommended in each competitive category 
shall be the number that most closely approximates the 
percentage set forth below of in-zone eligible officers 
determined as of the date the boards convene_ The Chief of 
Naval Personnel shall determine the number of in-zone eligible 
officers on the convening date, calculate the number that may be 
recommended for promotion under the percentages set forth in the 
FY-16 Active-Duty Nav·y Officer. Promotion Plan, arid furnish.the 
number to the boards_ If the computation results in a fraction 
of a number of 0.5 or greater, that fraction is rounded up to 
the nearest whole number. If the computation results in a 
fraction of a number less than o .. 5, that fraction is rounded 
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down to the nearest whole number. The boards may recommend up 
to the number provided by the Chief of Naval Personnel. 

COMPETITIVE 
CATEGORY 

Medical Corps 
Dental Corps 
Medical Service Corps 
Judge Advocate General's Corps 
Nurse Corps 
Supply Corps 
Civil Engineer Corps 
Limited Duty Officer (Staff} 

PERCENT 
TO SELECT 

70 
90 
60 
65 
70 
65 
65. 
60 

3. Consideration of Active-Duty Officers "Below.the Zone." 
Identifying exceptional officers from below the zone and 
selecting them.for promotion to the grades of captain, 
commander, and lieutenant commander is authorized. A number not 
to exceed 10 percent of the total selections authorized for each 
grade and compet.itive category may be selected from below-zone 
unless the number calculated is less than,1, in which case the 
number that may be selected from below-zone is 1. The board 
must ensure that below-zone candidates are individually 
evaluated as a source of best and fully qualifQed officers. 
Below-zone selects shall be based on sustained measures of 
success in their community specialties. Below-zone selections 
are encouraged to ensure the Navy is best served in filling 
critical competency requirements. · 

4. Best and Fully Qualified Selection Standard 

a. Fully Qualified. All officers recommended for promotion 
must be fully qualified; that is, each officer recommended must 
be capable of performing the duties'of the next higher pay 
grade. Officers that do not meet that standard shall not be 
recommended for promotion. 

(1) Officers fully qualified for promotion demonstrate 
an appropriate level of leadership, professional skills, 
integrity, management acumen, grounding in business practices, 
and· resourcefulness in difficult and challenging assignments. 

2 
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Their personal and professional attributes include adaptability, 
intelligent risk-taking, critical thinking, innovation, 
adherence to Navy and DoD ethical standards, physical fitness, 
and loyalty to the Navy core values. 

(2) The Navy is composed of men and women representing 
dozens of different ethnic groups and hundreds of··cultural 
heritages. Fully qualified officers must be capable of leading 
personnel from widely varying backgrounds and mentoring a 
diverse workforce while executing the Navy's strategic diversity 
initiatives. The l-J'av}r 1 s ability to meet this leadership. 
challenge depends, in part, on having leaders who reflec~ our 
very best, including performance, professional experience and 
education. 

b. Best Qualified. _Among the fully qualified officers, you 
must recommend for promotion the best qualified officers within 
their respective competitive category. Proven·· and sustained 
superior per~ormance in command or other leadership positions in 
difficult and challenging assignments is a definitive measure of 
fitness for promotion. Furthermore, successful performance and 
leadership in combat conditions demonstrate exceptional 
promotion potential and should be given special consideration. 
Each board member shall apply this guidance when deliberating 
and ,oting. Additionally, members will use the considerations 
bel9w to guide their determination of the best qualified 
officers. 

c. Skill Requirements. The Navy must focus on the skill 
sets mandated by current needs and on developing the · · 
professional competencies required·in our future leadership. 
The Navy and joint force leadership needs to be comprised of a 
diverse blend of male and female officers that have excelled in 
both traditional and specialized career paths. Give due 
consideration to demonstrated performance and expertise in the 
competency/skill areas listed in order of significance below. 
For amplifying information, refer to the competency/skills 
information, reference (bl to reference (a). 

Medical Corps (2100) 

1. N/A 

3 
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Dental Corps (2200) 

.1. N/A 

Medical Service Corps (2300) 

1. N/A 

JAG Corps (2500) 

1. N/A 

Nurse Corps (2900)· 

1. N/A 

Supply Corps (3100) 

1. Acquisition Corps 
2. Joint Experience · 
3. Financial Resource Management (FM) 
4. Expeditionary Warfare and Confronting Irregular 

Challenges 
5. Naval Special Warfare (NSW) Experience 
6. Operational ~.nal)7Sis (QA) 
7. Navy Operational Planner 

Civil Engineer Corps (5100) 

1. Expeditionary Warfare and Confronting Irregular 
Challenges 

2. Shore Installation Management (SIM) 
3. Acquisition Corps 
4.. Financial Resource Management (FM) 
5. Joint Experienc~ 
6. Naval Special Warfare (NSW) Experience 
7. Navy Operational Planner 
8. La..~guage, Regional Expertise, and Cultural 

(LREC) Experience 
9. Operational F..nalysis (OA) 
10. Education and Training 

4 
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Limited Duty Officer Staff (65XX) 

1. N/A 

d. Additional Considsrations. The following are additional 
considerations in determining the best qualified officers: 

(1) Individual Aug:rnentee (IA) I Global Support 
Assignment (GSA} / Overseas Contingency Operations (OCO} I 
!rregu:lar Warfare I Afgha.nist~-F~istan Rands (APE) Pro.,rem 
Assignment 

(a) The board may give favorable consideration to 
those officers who have displayed superior performance while 
serving in IA/GSA/OCO/APH assignments in direct support of OCO, 
Irregular Warfare, and the National Defe..'1se Strategy, and in 
particular, those IA/GSA/OCO/APH assignments that are 
extraordinarily arduous or which involve significantly 
heightened personal risk. These individuals.are developing 
valuable combat and na~ion-building skills under stressful 
conditions. Such assignments may not be typical of the 
officer's traditional cormnunity career path, and the officer may 
be rated by a reporting senior unfamiliar with 'the off~cer's 
specialty and the Navy fitness report system. 

(b) IA/GSA/OCO assignments may take an officer out 
of the normal cormnunity career path for periods up to 1 1/2 

, years. APH assignments consist of extensive specialized 
training and multiple, non-sta..'1dard deployments that may take an 
officer out of the normal community career path for periods of 
up to 3 1/2 years. 

(2) Education and Professional Development. The board 
shall give favorable consideration to those officers with 
relevant graduate education, experience in specialized areas, 
and Navy and Joint Professio~al Military Education (JPME) '. 

(al The Navy values completion of gradua~e education 
and development of a subspecialty. Degrees from the Naval 
Postgraduate School, the Nav·a1. War College and equivalent 
Service institutions, and civilian education programs that 
result in assignment of a subspecialty code or award of 
Additional Qualification Designation (AQD) codes are desirable. 

5 
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Proven expertise from en experience tour utilizing that 
subspecialty is fundamental to development of Navy Leaders. 

(bl The Navy values competitive scholarships end 
fellowships, examples of which include: Olmsted Scholar, 
Marshall Scholar, Rhodes Scholar, _White House Fellowship, SECDEF 
Corporate Fellowship, end Federal Executive Fellowships (e.g., 
Politico-Military and Cyber). 

(cl Best qualified officers seek opportunities to 
broaden their cultural av·;areness through experiences and 
education and to enable ~etter communication in a glob~l 
operating environment. 

(d) Best qualified officers have demonstrated 
willingness and an ability to lead end mentor a diverse 
workforce of male and female service members. 

(3) Irwovatiou· and Efficie~cy. A critical goal of the 
Navy is to encourage -- to demand_: innovation and efficiency 
to ensure that we retain an adaptive, flexible, and effective 
naval force· able to enticipate events and win across the 
spectrum of conflict. In your consideration, recognize.that.the 
continued preeminence of the Navy in the future is inextricably 
linked to its ability to successfully change and to manage for 
efficiency. Our future depends on male and female leaders who 
have demonstrated their awareness of this fact. Within the 

.charter of best a.~d fully qualified, seek to select these 
officers. 

(a) In this age of limited resources and fiscal 
constraints, application of energy resource management and 
technology is of vital importance. our institution must create 
energy solutions that make· facilities and installations more 
energy efficient and encourage superior management of energy 
resources. 

(b) Lilcewise, we must not restrict or limit the 
opportunity-of any officer to think creatively, develop new 
ideas, take prudent risks, and maximize capabilities through 
sound management practices. Bear in mind that, in the context 
of a changing Navy, officers demonstrating innovative thinking, 
efficient management skills, prudent risk taking, and effective 
business practices, may reflect a variety of backgrounds. 

6 
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(4) Joint Officer Considerations 

(a) Our ability to operate effectively with the 
other Services is vital to o~r war-fighting capability. To 
foster this ability, a number of officers are assigned to joint 
duty with the Joint Staff, the other Services, and joint 
organizations. To ensure our ability to conduct joint 
operations, the Navy is firmly committed to placing as many 
officers as possible in joint duty assignment billets. 

(b) Success in these assignments should be given 
special consideration, and the statutory joint promotion 
objectives, delineated in enclosure (3), represent critical 
requirements which warrant particular consideration when 
determining which officei:-s are best qualified for promotion. 
However, these statutory joint promotion objectives do not alter 
the best and fully qualified selection standard. As such, 
members shall only select eligible officers who are best and 
fully qualified for promotio12 e,.ren if doing so will result in a 
failure to meet the statutory joint promotion objectives. 

(c) This guidance does not apply to'boards for 
competitive categories in which there are no joint officers 
eligible for consideration. 

(5) Acquisition Corps Considerations. Acquisition Corps 
officers possess the qualifications to manage the development, 
acquisition, and life cycle support of the Navy's,current and 
future platforms and associated systems. The Unrestricted Line 
(AP), Aerospace Engineering Duty Officers, and Engineering Duty 
Officer communities all contain Acquisition Corps officers. In 
addition, contracting skills are based in the Supply Corps and 
Civil Engineer Corps. While there.are specific needs and 
backgrounds in each community, there are overarching acquisition 
skill sets which are valued and found in all of these. 
communities. Officers who possess these skills, regardless of 
the community to which they belong, are valued and necessary for 
the health of the Acquisition Corps, and should be considered in 
the broad context of the Acquisition Corps. Examples of these 
overarching .skill sets include technical and operational 
knowledge of C4I, combat systems, unmanned systems, systems 
engineering, Enterprise information systems, information 
technology, and weapons and m&.j or weapons systems (e.g. , sl:J,ips 
and aircraft). In determining the best and fully qualified 

7 
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officers for promotion, you shall give equal consideration to 
outstanding performance whether in an acquisition or non­
acquisition position. 

5. Medical Com..~unity Considerations. Navy Medicine needs 
leaders with knowledge and experience in a variety of settings 
including operational medicine, joint medical operations, and 
current peacetime health care delivery initiatives. Duty or 
service in combined or other staff positions at the senior 
levels of government should also be considered favorably. 
Additionally, Nav7 Medicine greatly values joint experience and 
formal education to include JPME-I. 

a. The Nav-f requires officers of exceptionally high 
professional operational, clinical, and business competence and 
intellectual c·apacity who have the ability to think analytically 
and express themselves articulately. They must have the energy 
to create and communicate the organization's vision, as well as 
build and motivate teams to accomplish that vision. Our leaders 
must be calculated risk-takers, inclusive in decision-making, 
and trusted by subordinates. They must have the courage to 
stand on principles and demonstrate a clear potential to lead 
the Na·r1 of the future. They must recognize talent, mentor, 
coach, and develop juniors, and build the environment in which 
they can thrive. They must u..'lderstand and use best clinical 
practices and business tools in managing our military 
population's health. our Medical Community's leadership must be 
drawn from those officers who clearly understand· Navy Medicine's. 
obligation to support the Fleet and Marine Corps and demonstrate 
the capacity to meet the challenges of our commitment to 
maritime superiority. 

b. You must ensure that Navy Medicine's .future leaders 
possess the bro.ad knowledge necessary to support the operating 
forces and are acknowledged leaders within their operational, 
clinical, and'business specialties. Likewise, the officers 
selected must have demonstrated exceptional managerial skill and 
professional competence in executive and staff roles both in 
support of the Fleet and Marine Corps and within the naval shore 
establishment. In determining those officers best qualified for 
promotion, you should select those officers who have served in a 
broad spectrum of assignments requiring expertise in diverse 

.·functional areas. It should'be noted that, although there is no 

8 
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set career path for upward mobility, those you select will be 
placed almost assuredly in positions that require broad military 
and medical perspectives beyond the Department of the Navy. 

c. It is statutorily required that, in considering. 
healthcare professionals for promotion, the board shall give 
consideration to a.~ officer's clinical proficiency and skill as 
a health professional to at least as great an extent as the 
board gives consideration to an officer's adminis.trative and 
management skills. 

d. Although not contained in statute, as a mat~er of 
policy, in considering healthcare professionals for promotion, 
the board shall also give consideration to an officer's research 
and science proficiency to at least as great an extent as the 
board gives consideration to an officer's administrative and 
management ·skills. · 

6. Judge Advocate General's (JAG) Corps·community 
Considerations 

a. Assigmnent to Office of Military Commissions {OMC). On 
May 14, 2008, DEPSECDEF wrote that "military commissions are a 
national priority. Conducting a fair, just, and transparent 
military commissions process is the Department's top legal 
services priority and necessitates our commitment to dedicate 
the right.number of and most skilled legal practitioners the 
Department has to offer." OMC assignments may not be typica1 of 
the officer's traditional community career path but are vital to 
the succes~ful joint prosecution of overseas Contingency 
Operations and the National Defense Strategy. In determining 
the best and fully qualified officers, you shall favorably 
consider valuable contributions made through superior 
performance in OMC assignments. 

b. Post-G~aduate Education. In determining the best and 
fully qualified officers, you shall give equal weight to posts 
graduate legal education obtained at military and civilian 
institutions. 

c. Military Justice Litigation Specialty. Militarf justice 
plays a critical role in the maintenance of good order and 
dis'cipline and accountability in the Navy. The JAG Corps must 

9 



( 

Subj: ORDER CONVENING THE FY-16 PROMOTION SELECTION BOARDS TO 
CONSIDER STAFF CORPS OFFICERS ON THE ACTIVE-DUTY LIST 
OF THE NAVY FOR PERMANENT PROMOTION·TO THE GRADE OF 
COMMANDER 

maintain a cadre of specialized officers whose primary 
responsibility is to prosecute, defend, and judge criminal cases 
and military commissions. The officers who form this cadre are 
formally selected by a board and designated as being a member of 
the Military Justice Litigation Career Track. Once designated, 
officers within this career track normally spend significant 
portions of their careers within designated litigation billets. 
Developing and using military justice litigation skills, which 
are perishable by nature, requires repeated assignments to 
military justice litigation billets.and application of these 
skills in billets where they ~ill deliver maximum effect to the 

·~a-~f. These aEsignmencs may limit variety in billet history and 
the opportunity for assignment to sea duty,. and may differ from 
typical career progressions, but are vitally important to the 
Navy's mission. In determining the best and fully qualified 
officers, you shall' favorably consider valuable contributions 
made. through superior performance in this specialty area. 

d. Environ..~ental Law Specialty. The demands of protecting 
the Navy's operational interests frequently require uniformed 
Environmental Law attorneys to complete consecutive, progressive 
tours on Fleet, OPNAV, secretariat, or OJAG environmental 
staffs. This requirement may limit billet variety and the . 
opportunity for assignment to sea duty or traditional leadership 
tours. In determining the best and fully qu~lified officers, 
you shall favorably consider valuable contributions made through 
superior performance in this specialty area. 

e. Assignment to duties in Interagency or Joint Commands. 
When judge advocates are detailed to serve within interagency or 
joint commands, where reporting seniors may be unfamiliar with 
the Navy fitness reports system, special attention must be taken 
in·reviewing those records: · 

f. Navy Reserve Officers Recalled to Active Duty. Navy 
Res.erve officers who have been recalled to active· duty will have 
fewer active-duty fitness reports than their continuous active­
duty peers. Due consideration shal_l be given to the fitness 
reports available and the quality of performance reflected in 
the record. A recalled officer '·s record shall not be discounted 
simply bec~use it contains fewer active-duty fitness reports 
than a peer's record. 

10 
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7. Supply Corps Com:munity Considerations. The Navy requires 
Supply Corps leaders with utmost integrity, moral excellence, 
professional acumen, and business competence, who are trusted 
leaders, committed to the Supply Corps and the Na·vy . 

. a. While nothing shall supplant the standard of best and 
fully qualified, you shall give favorable consideration to 
officers who have demonstrated highly effective leadership 
capabilities through "increased duties and responsibilities in a 
dynamic and fast-paced operatiorial environment, to include 
either traditional afloat and/or expeditionary assignments. 
Additionally, officers ~.,ho 2.re successful as 
afloat/expeditionary department headsiOICs or Commanding 
Officers should be given-due consideration. 

b. Supply Corps officers recommended for promotion should 
have the ability to recogni~e talent and mentor and develop 
ju.~iors. They must have balanced experience between 
shore/policy tours and fleet/operational tot!1:'s. Also, if 
appropriate for tl1eir grade and selected area of professional 
concentration, successful performance in joint or acquisition 
assignments that lead to designation as a Joint Qualified 
Officer (JQO) or Acquisition Corps membership is valued. It 
should be noted that,_ although there is no set career path for 
upward mobility, those officers you select should have a depth 
of functional knowledge commensurate with their subspecialty and 
rank. Officers should be a subject matter expert in at least 
one principal career field of acquisition, supply chain 
management or operational logistics and have experience in 

· either a second principal career field or one of the 
complementary skill sets of business management, 
comptroller/financial management or operations research. 

8. Civil Engineer Corps (CEC) Community Considerations 

a. Career Path and Experiences. As the Navy's shore 
installation and expeditionary engineers, senior CEC officers 
are expect_ed to display sustained superior performance in the 
three CEC core competencies - F.acilities Management and 
Acquisition, Seabees or Naval Construction Force Units, and Navy 
or Joint Staff. Integral to this performance, officers must 
possess exceptional people/teamwork/leadership skills to work in 
linear and matrix organizations with uniformed, civil sei-vice, 

11 
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and industry per~onnel at all echelons of command and levels of 
government. 

(J.) Although there is no singular career path for upward 
progression, those selected must exhibit continued increase in 
job responsibility, job diversity, a.~d geographic diversity 
commensurate with their rank. 

(2) Experiences in overs·eas ·contingency, humanitarian 
assistance/disaster response, and theater security cooperation 
program operations are valued. Assignments with an operational 
unit or as an i!.1di-vid·u.al augmentee should be corisidered eqt:.a:!..2.j~. · 

b. Qualifications and Education. While all officers 
recommended for promotion must be the best qualified within 
their respective promotion categories, the Navy requires Civil 
Engineer Corps leaders with exceptionally high professional 
engineer and business competence. 

(1) For senior officers, expected career milestones 
include warfare qualification, Professional Engineer or 
Registered Architect licensure, acquisition attainment, and 
Acquisition Carp's membership. Senior officers are also expected 
to have completed a master's level post-graduate education 
progr~rr,.. 

(2) Continuing education, to include Joint. Professional 
Military Education and that required for licensure, is highly 
valued. 

(3) Additional facility-related industry or project 
management certifications, although not expected, may be noted 
favorably. / 

M~ f/! J 

~rP~ 
/ Ray Mabus 

, I 

i / 
v"/ 
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BOARD MEMBERSHIP 
FY-16 ACTIVE-DUTY NAVY COMMANDER STAFF CORPS 

PROMOTION SELECTION BOARDS 

1. Medical Corps: 

RADM Raquel C. Bono, SHCE, USN, 2700 (President) (Surg) 
CAPT Steven J. Blivin, MC, USN, 2100 (Med) 
Cl'.PT Daniel J. Ackerson, MC, USN, 2100 (Med) 
C.~PT William S. Switzer, USN, 1110 
CDR Marlene L. Sanchez,1 MC, USN, 2100 (Med) 
CDR Michele P. Morrison, MC, USN, 2100 (Surg) 
CDR D_avid A. Barrows, MC, USN, 2100 (Surg) 

2. Dental Corns: 

RDML Stephen M. Pachuta, SHCE, USN, 2700 (President) 
CAPT Martha P. Villalobos, DC, USN, 2200 
C.~T Walter D. Brafford,. DC, USN, 2200 . 
CDR Kamran A. Dil, USN, 1310 
CDR Zhengshi Song, DC, USN, 2200 

3. Medical Service Corps: · 

RJI.DM E·laine c. Wagner, SHCE, USN, 2700 (President) 
CAPT George B. Scheeler, MSC, USN, 2300 (HCS) 
CAPT Richard G. Hagerty, MSC, USN, 2300 (HCA) 
C..~PT David B. Halloran, USN, 1310 
CDR Laura L. V. Wegemann, MSC, USN, 2300 (HCC) 

4 . J.Z,G Corps : 

CAPT John G. Hannink, JAGC, USN, 2500 (President) 
CJ>..PT Kirk A. Foster, JAGC, USN, 2500 
CAPT Richard K. Giroux, JAGC, USN, 2500 
CAPT Colleen M. GlaserAllen, JAGC, USN, 2500 
CDR Eric L. Mason, USN, 1120 

5 . Nurse Corps: 

RADM Rebecca J. McCormickBoyle, NC, USN, 2900 (President) 
CAPT Jamie H. Wise, NC, USN, 2900 
CAPT Joy L. Murray, NC, USN, 2900 
CAPT Paul B. Arp, NC, USN, 2900 (CRNA) 
CDR Regina P; F. Kauffman, USN, i320 

Enclosure (1) 
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6. Supply Corps: 

RDML John G. King, SC, USN, 3100 (President) * 
CAPT Tiffany A:. Schad, SC, USN, 3100 * ** 
CAPT Jonathan B. Haynes, SC, USN, 3100 * 
CAPT Preston L. Gill, SC, USN, 3100 * 
CAPT Jeffrey A. Bennett II, USN, 1110 

* Acquisition Corps Representative 
** Joint Representative 

7. Civil E..~gineer Corps: 

RDML Douglas G. Morton, CEC, USN .. 5100 (President) * 
CAPT Michael P. Oestereicher, CEC, USN, 5100 * 
CDR Eric C. Correll, USN, 1140 ** 
CDR Steven J. ·stasick, CEC, USN, 5100 * 
CDR Ana I. Franco, CEC, USN, 5100 * 

* Acquisition Corps Representative 
** Joint Representativ6 

a. Limited Duty Officer (Staff) (LDO) ,· 

RDML John G. King, SC, USN, 3100 (President) * 
CAPT Richard K. Giroux, JAGC, USN, 2500 

'CAPT James R. Peltier, USN, 6510 
CAPT Michael P. Oestereicher, CEC, USN, 5100 * 
CDR Eric C. Correll, USN, 1140 ** 
CDR Heather' J. Walton, USN, 6530 
CDR James s. Brown, USN, 6550 

* Acquisition Corps Representative 
** Joint Representative 
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PROMOTION SELECTION BOARDS 

1. Medical Corps: 

a. CDR Kedric E. Webster, MC, USN, will act as a recorder 
with the following personnel acting as assistant recorders: 

LCJ;)R Lisa C. Young LT Andrea N. Sims 

The recorder or an assistant recorder will be present during all 
deliberations. 

2. Dental Coros: 

a. LCDR Jared A. Geller, DC, USN, will act as a recorder 
with fhe following person acting as an assistant recorder: 

LT A.'nie M. deim 

The recorder or assistant recorder will be present during all 
deliberations. 

3. Medical Service Corps, 

a. LCDR .Kellie L. McMullen, MSC, USN, will act as a 
recorder with the following person .acting as an assistant 
recorder: 

LT Kathleen R. Dagher 

The recorder or assistant recorder will be present during all 
deliberations. 

4 . JAG Corps : 

a. CDR Matthew L. Beran, JAGC, USN, will act as a recorder 
with the following personnel acting as assistant recorders: 

CDR Wayne A, Miani, Jr. LT Adam E. Inch 

The recorder or an assistant recorder will be present during all 
deliberations. 

5 . Nurse Corps : 

a. CDR Deborah A. Kumaroo, NC, USN, will act as a recorder 
with the following person acting as an assistant recorder: 

Enclosure (2) 
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CDR Justice M. Parrott 

The recorder or assistant recorder wiJ.l be present during all 
deliberations. 

6. Supply Corps: 

a. CDR Jason C. Warner, SC, USN, will act as a recorder 
with the following person acting as an assistant recorder: 

LCDR Sean R. Moody 

The recorder. or assistant recorder will be present during all 
d.eliberat:.c::1s. 

7. · civil Engineer Corps: 

a. CDR Lance M. Flood, CBC, USN, will act as a recorder 
with the following person acting as an assistant recorder: 

. LCDR Aaron J. Ripple 

The recorder or assistant recorder will be present during all 
deliberations. 

s. Limited Duty Officer: 

a. CDR Jason c. Warner, SC, USN, will act as a recorder 
with-the following personnel acting as assistant recorders: 

LCDR Aaron J. Ripple •· LT Adam E. Inch 

The recorder or an assistant recorder will be present during all 
deliberations. 

b. The following personnel are designated to serve as the 
J;,oard sponsors: 

LCDR Andrew M. McGinly 
CDR Steven J. Skretkowicz 

LCDR Price W. Balderson 

9. The following personnel are designated to serve as 
administrative support personnel to the boards: 

RDML David F. Ste·indl 
C..!>,PT Bradley J. Cordts 
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CAPT Paul L. Dinius 
CAPT Christopher A. Harris 



ADMINISTRATIVE SUPPORT 
FY-16 ACTIVE-DUTY NAVY COMMANDER STAFF CORPS 

PROMOTION SELECTION BOARDS 

CAPT Mark C. Holley 
-CAPT Donald G. May 

CAPT Henry P .. Roux, Jr. 
CDR Howard M. Bryant· 
CDR Steven G. Rodriguez 
CDR Steven J. Skretkowicz 

.CDR Thomas A'. Sliski 
CDR Jeffrey C. Stevens 
CDR Jeffrey R. Vignery 
CDR Jason L. Webb 
LCDR Price.W. Balderson 
LCDR Kristopher M·. Brazil 
LCDR Willie D. Brisbane 
LCDR Tricia A. cronau 
LCDR Christopher J. Garner 
LCDR Hope D. Hair 
LCDR Omar A. Hair 
LCDR'Matthew M. Langreck 
LCDR Leon M. Leflore 
LCDR ~.ndrew M. McGinly 
LCDR Stephen P. Milloway 
LT Leigha B. Fassett 
LT Patrick 0. Jackson 
LT Michael Jones 
LT Matthews. King 
LT Maura K. Leary 
LT. Robe_rt A. McRight 
LT Van E. Stewart 
LT Drew E. Thompson 
LT Donald J. Todorowski 
CW03 Mitchell D. Allen 
PSCM(SW/AW) C. E. Christiansen 
PSCM(AW) Robert A. Ferrari 
PSC(SW/AW} Patrick R. Harris 
YNCM(SW/AW/EXW) Leos. Godet 
YNC(SS) Ja'Ron W. S. Wall 
AMl(AW) Mark J. Beckmann 
LSl(AW/SW) Kedrick D. Cockrell 
LN2 Steven J. Cooney. 
PS2(SW/AW}Joseph J. Pennington II 
YN2(SW/AW) Alexis P. Williams 
LN3 Lauren M. Hauck 
Mr. Rodger Abernathy 
Mr. James M. Barlett 
M~. Alison Barnes 
Mr. Julian A. Bend 
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Ms. Wendy Beyer 
Mr. Robert C. Black 
Ms.. Patricia o. Boothe 
Mr. Brian D. Bourne 
Mr. Doug Burgess 
Ms. B. J. Callis 
Mr. James c. Clemmons 
Mr. Joel cook 
Mr. Shayne Cooper 
Mr. Clarence Carver 
Mr. John R. Crotts 
Mr. Richard T. DeRousse 
Mr. Jeremy L. Fisher 
Mr. John Fleenor 
i•lr. rviil~e Foldes 
Mr. John Frantz 
Mr. Dennis Garza 
Ms. Elizabeth J. Garrett 
M~. William H. Green 
Mr, Keith Grover 
Mr. Richard M. Hammer 
Mr. Jim Hammerich 
Mr. Dave Hru:;d 
Ms. Marlene v. Harrison 
Mr. Max H. Hodge 
Mr. Michael. Jennings 
Mr. Juan J. Jimenez 
Mr. Douglas E. Johnson 
Mr. Steven P. Jones 
Ms. Shu J, King 
Ms. Kim E. Kirk 
Mr. Alex Kraus 
Ms. Karen M. Kumnick 
Mr. Randy L. Kurschner 
Ms. Nancy G. Langford 
Mr. David B. Lanham 
Mr. James D. Law 
Ms. Diane L. H. Lofink 
Mr. Victor A. Loy 
Mr. Joseph F. Maceira 
Mr. Donald P. Marshall 
Mr. Paul D. Martin 
Mr. Paul L. Martin 
Mr. Richard P. Mason 
Ms . Lynda c . McKinney 
Mr. Christopher J. Meunier 
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ADMINISTRATIVE SUPPORT 

FY-15 ACTIVE~DUTY NAVY COMMANDER STAFF CORPS 
PROMOTION SELECTION BOARDS 

Mr. William H. Mummert 
Mr. Jason c. Myers 
Mr. Corey A. Nichols 
Mr. Tommy D. Owens 
Ms. Doris A. Pembroke 
Mr. Scott S. Perry 
Mr. Durand C. Peterson 
Mr. James A. Price 
Mr. Stephen R. Ranne 
Ms. Amy C. Ray 
Mr. Stanley Robinson 
Mr. Jay A.. Rublaitus 
Ms. Lyn.,., saarinen 
Mr. Tony V. Sanders 
I"is . Edi1a !.,i. 8!'.1.annon 
iv'.r. .Antoine Sharp 
!'f.r . Gary E .. Smart, Jr. 
Mr. Thor .Smith 
Ms. Ruby D. Snowden 
·Mr. Larry Solcoloski · 
Mr. Lee K. Staley 
Ms. Jo Ann Stats er 
Ms. Lynnette Stinnett 

. Mr. Tim Sui ch 
Ms. Jennifer M. Summers 
Mr. Jim ·C. Tanner 
Mr. Robert J. Thompson 
Ms. Martha Uselton 
Mr. John D. Vance 
Mr. Carl R. Waelde 
Mr. Jeffery D. Walker 
Mr. Brian L. Wenger 
Ms. Jessica Whitfield 
Mt. James Whiting 

. Ms . )>..ngela White 
Mr. Bob T. Wilkinson 
Mr. .Ed Willard · 
Ms. Sharlene Williams 
Mr. Charles E. Wilson 
Ms. Deborah A. Wilson 
Mr. Wiley P. Winter 
Ms • Mindee M. Wolven 
Ms. Rebecca Yong 
Mr. Alan D. You.~g 
Mr. Christopher J. Zaller 
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From: 
'I'o: 

s·,1bj , 

R.ef: 

c 
THE SECRETARY OF THE fl!AVY 

WASHINGTOI!. D.C 20350-100(1 

Off. - 2 201• 

Secretary of the Navy 

c 

FY-16 Active-Duty and Reserve Na•,-y Officer ar,a. Chief 
Warran:: Officer Promotion Selection Boards 

FY"-16 ACTiiJ"E-Z'JUTY ~JID P,ESER'lE 1-Jri.V-Y OFFICEF . .A!ffi CHIEF 
W.l>.F.R."-.l·l'I' OFFICER PROMOTION SELECTIO!, BOARD PRECEPT 

1.a} Cornmunit:::' 3riefs 
ib) .(:orripeter1cy/Skills Information 
(r:J Glossa1.y- of Terms a11d Definitior.is 

Selec'Cio;.1 Boa.r:,:t t3uidance 

F'Un.ctio~ aud Membership 

a. The function of the promotion selection boards is ~o 
consider officers for promotion to the grade indicated in ea-::h 
board's convening order. Promotion selection boards shall 
consider carefully, without prejudice or partiality, the record 
of e .. ,ter:{ eligible officer. The records and nai.-nes of all 
eligible officers, deterrniried as of the date the boal.·ds co:r·,,-a11e, 
will be furnished to 'the boards. The names of those officers 
v.J110 are abo ... re, i!.1., a11d, when applicable, belov; the. promotion 
zorie 1..-...·ill be indicc~tecl., as appropriate·. 

b. I \rJil:.. perso:ially appoint the members of promotion 
selection boards. During the board process, the officei.;s 
assigned as board membee:s work directly for me, under oath. 
Board members are entrusted with selecting the future leadership 
of the Nav-~·. The ?erfonnance of these duties will ha·;e a 
greater ef::ect on the fm:ure of the Navy than any otner duty 
they perform. Du.ring the board process, all other duties of an 
assi_gned member are secondary to the board process, and the 
ut.."Tlost care will be given to ensure the process is not 
compromised or rushed to accommodate outside concerns. Each 
record reviewed represents years of service by the individual 
officer. It is absolutely essential that your evaluation afford 
each eligible officer fair and equitable consideration. 

2. Promotion boards shall proceed in accordance with the 
convening order, an:,, guidance contained in this letter, and.the 
F~M-16 Ac;t.ive-Dut}· a11d Rese~'t;e l~e."=.~'" Promotio11 Selectior .. Board 
Guidance, enclosure (11. 



( (' 

Subj: ?"Y-16 ACTIVE-DUT-r J:.l'G RESER"\tE NP..V-f OFFICER -~{D CHIEF 
\;JAR.R_;...!~T OFFICER PROMOTION SELECTIO!f BOA...i:lD PP.ECEPT 

3. Reference (a), and Nhen applicable, reference (b), will be 
pro ... !ided in the selection board spaces as general information 
and guidelines to· il1form the sele,;tion board ma-nbers of 
comrnuni'cj'-speci'fic and competency·/skill-specific ir!formation, 
~espectively. The 'information contained in refer=nces {al and 
(bl :nust not be used as a sub_scitute for the guidance contained· 
in the co11·vening order and specificall-;1 shall not a.l ter tb.e 
11 best S!.ild full:.r rr1alifiecl." selection standard. ?-.eferences (a) 
and. •,bi are not selection crite;:-ia, nor is it expected tl1c~t each 
officer will meet the tl'Pical career pac~ and guidelines 
contained in referer1.ce ! a) . Rather, both rE=fe:r-ences contain 
general ir:fo::::-mstio11 an.~ g~1iC.eli11es ti1at are used to assist 
officers. coICLl"fluni t~l leaders , corrutluni t~f rr1a!l_a.gers.. anC dct a :i. le.cs 
~_ri tli. ca1:i::er management. .!l.dd.i tiona.11:-it, I '..'.:ill pro--.tiCte r~Cez-e:1.ce 
t c ~ as a glossar:·l of ::errr:s ar.i.d definitions. 

4. Unless expressly auchorized or required by the President, 
secreta.ry of Defense, or me. no member of the board, recorder, 
assistant recorder i or ad.ttiinis"tra ti '1",re support 1:,ersor!.."1.el . ma:r· 
disclose the proceedings, deliberations, or reconuner1dation.s of 
:be prorno,i.on.selection boards. All board members, recorders, 
a~sistar.': reco:::ders, and administratit"e support personnel must 
comply ful::.y ,,i th these requirements, and I e:r~ect each board 
president to emphasize the need for strict confidentiality, 

5. In order to continually improve the selection board pr-ocess, 
each board ~resident ~ill ~eport out to me and the Cbief· ~f 
Naval Operations via written feedback immediately after the 
board. 'l'h;:; board president should indicate ·,;he:ther all written 
guidance to the board (for example, the precept and convening 
01.·der) · ~ras sufficientl:i,1 dire.ct, clear, and co11cise to assist 
board members in performing their duties, The report should 
als.o assess board support and the ad.1\inistration of the board. 
Fur~her, an office call and debrief regarding the board process 
should be offered to both of us. The Chief of Na7al Operations 
and I will typically choose to accept/the office call based on 

. / / 4 the written feedback. /,, 'I / 
/d'_' . I p Uf,-/d(pht,-. 

. I I ,--., 
./ Ra:'l ,Mabu~ 

I . / . .,.. 
v 
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.Z;poendix 
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FY-15,aCTIVE-DUTY AND RESERVE NAVY 
PR0140T!ON SELECTION BOARD GuIDAI,CE 

Subjeci:: 

Gene~al Gu:idance 

- Duties of the Board PresidenL 
- Board Proceedings 
- Marii::al Status 
- Leadership of Di,l'erse Organizations 
- Area Tours 
- Ad';.rerse Info:(rrla tion 
- sr:o·~.: Cause Determination 
- ctqo Pe1:-fornla...~ce P..e-. .ri e-..;; 

Equ~l Opport,mity and Di"'versit:l 
G-u.id~ce 

- Addresses Equitable Consideration 
for .=..11 Officers 

Eloard Reports 

- .:O.ddresses Content and Routing· of 
?remotion Selection Board Reports 

oaths 

- Provides Oaths for Board Merobers, 
Recorder, Assistant Recorders; ~nd 
Adrnini.s trati .... re Support Pe::rsonr1el 

Enclosure r'i' ' - , 



C. 

Al?l?Eli..'DIX - A 

GENERAL GUIDANCE 

1. DUties of the Board President. The president of ~he board 
is appointed by me and shall perform prescribed administrative 
d.uties. The board president has no authority to constrain the 
board fiom recommending for promotion those fully qualified 
officers ;1,;l:.om the ~ajo::ity f.i~ds best. qualified to m:et the 
Ili:,eds of the l'lla-:.r.:i:, 

2 . Boa.rd Proceedings. 'I·he ~ollowi!lg di:r-ectio!1s apply· to al 1 
board proceedings: 

a. Each of ~"'Ol.l \p_1.-eside11.t ! mernbers, recorder 1 assistc1nt 
reso::de:rs, ~r1·:i a.d.mir.1.1-st.rat.lv~ Sil.lJl)Orl. 1"J.s-rsor.1r1.al) is .i.:-5,Sf:;v:cJ.c,::;,,b:-= 
for maintaini 11g ;:he in~egri-::.~- and iric.1.epencience ·of this promotio11 
selection board, ar1d for fosr..ering careful ccnsiderat:ion, 
without prejudice c~ pa~t~a~ityJ of ail eligible officers. DoD 
Instruction 1320.14 provides specific rules governing the 
co11c1uct ·of officer pro1notio11 selectior2 boards and the actions ,:;f 

pr,:}motion selection board personnel. 

b. You must pay particularly close attention to the rules 
governing communications with and among other board merribers, the 
info!:'mation authorized t:o. be pro".rided to you, and the procec1u!.*'es 
yo:.1 should follow if you believe that the integrity of this 
promotion selection board has been improperly affected. 

G, You may not receive, initiate, or partic~pate in 
communications or di.$cussions in"'.rol·.,-i1~g i11forrr1ation that DoD 
Instruction 1320.14,precludes from consideration by a promqtion 
.selection board. ·you are to base ~:our recorrunendations on t!"1e 
material in each officer's military record. any information I 
have provided to the board in accordance with DoD Instrucr.ion 
1320.14, and any information about his or her own' recor.d 
corrmiunicated- to you by individual eligible officers in 
accordance with regulations I have issued. 

d. In ~·our deliberations, you may discuss :~rour o-;....n personal 
knowledge .and e·.-aluation of the professional qualifications of 
eligible officers to the e;stent that such matters are 11ot 
precluded by 1a,,·, DoD Instruction 13:l0.14, or Ser-"ice 
regulations from consideration by a promotioP.. s~leotion board or 
inclusion in an officer's military personnel record.. You may 
not discuss or disclose the opinion of any perso::1 not ·a member 
of the board concerning a.n officer being considered unless that 

A-1 



c 

opinion is com:ained in material provided to the board in 
accordance ,;ith DoD Instruction· 1320.14. 

e. . ~lhen discussing your o,m personal knowledge conce:cning 
the professional qualifications of eligible officers, the board 
is reminded that. if such personal remarks could be considered 
adverse, the member cannot discuss that personal knowledge or 

· e~~-alua"Cion u..11.less such matters are. ,::-ontained in tl1e officer's 
0tficial record or other rnaterial placed before ti1e board in 
compliance with the law and Service regulation. Ir: addition, 
should an officer·s record x·e-veal t:he remo""\ral of a fitness 
report, the member may not discuss an:,: personal k.'".lotdedge 
regarding the circumstance that resulted i~ the ~emcval of the 
report. 

I arr. t:hE; onl:{ p2~:-so:1 who rr,~L~{ app-2a'.i:" i11 pe1-svn to add.res s 
·,/OU on other tha:i ad."l'tinistrati\.7 9 ma~ters. _r;.11 C·:.m.rn:.::...T1icatic,ns 
;,ith thi.s boa,:-d, other than those that a,:-e clea::ly 
adrni1!.istrati-;.;e, must bt: in -,.r,.,riting, gi\ren to each of you, arid 
made part of the board's record. I ·have designated in writing. 
tl1.ose perso11s authorized to P.ro .. Jide ·routine administrati·ve 
information to :{ou. 

g. To er!S~re impartiali t:l, 1·ou may not .. "-isit or cornrr.unicate 
o;,·:i th c.1etailers, placen1ent. officers, community managers, or an}1 

ca~didate irmr~"=diately prior to or during the prorrtotion selectio11 
board: As a genera~ rule, communications of any kinq or method 
-..rJith outside parties (i.e., pexsoris other tha11 boar,:1 members, 
recorders, assistant recorders, .board sponsors, and 
administrative support peisonnel) before, during, or after the 
board relating in ari_y ~,;a:/ :::o tl1e promotio11 selection board or 
its proceedings, discussions, deliberations, or recommendations 
are prohibited. Questions concerning th,;, propriety of any 
communicatior,s p,:-ior to the boa,:-d should be addressed to the 
board sponsors. The proceedings, discussions, delibsrations, or 
!°ecorrunendations of the promotion selection board shall noc be 
disclosed,.nor shall any ~Titten or documentarJ record of such 
proceedings, discussions, deliberations, or recommendations.Pe 
1.1.sed for any pu1-pose, u11less exp.res~ly authorized or requir~d b~{ 
the ?resident of the United States, the Secretary of Defense, 
me, or as outlined in paragraphs 2.h and 2.i below. 

h. Before the report of the promotion selection board is 
signed by each board member, :cecorder; and assistant ,:-ecorder, 
the recomrr.endations and proceedings may be disclosed only _to 
me!l'.bers of t:"1e t,oa:::d, rec()rde!'s. assistant recorde:::s, and those 

· e.d.Tfl.i°Ilistra::iT.,-e s·~,1:.)po1.~t person~el :::: ha-;-e designated ::..:1 -;."lri ting . 
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A'.:ter ~/O"i.l sig:::i. the board repor.t and tl1e public r~lease has been 
reade, only the recom,~endations of the board may be disclosed. 
Procedures and processes of the board may be discussed only in 
general terms. 'I'he disclosure of recoms~endati,:ms and 
proceedings of the board are governed by DoD Instruction 
1320 .14; Secretary of the Na·.r., Instruction 1420 .1 (Series\; and 
sections 613a, 616(e}, 618, 14104, 14108, 14110, and 14112 of 
:itle 10, u.S. Code. The proceedings of the board may not be 
disclosed to any person not a board mernber, · recorder, or 
assis1:ar1t. recorder~ except to req:u.est relief. frc,n1 board duties 
ir1 accord.ance ~;it:b the lai.,; and DoD Instruction 1320.14. 

i. If at a.."'1;.r time ;{ou belie-.re that }=-ou canrlot in goo6. 
conscience perform your duties as a member of che board without 
prej1J.dica o:: pe.rtialit:.r".- :_.;ou ha-,.,.e a d"..lt:C~ to ~eqJ.est relief b:i:r ~e 
£2:om tt.L.is 6"i..ity. I will hc.r:.or an~: such request. If }'·ou b.eJ.:.e ..... ·.e 
that the integri~y of the board's proceedings has been affected 
J:1y impi-oyer influence of mili.tar~t. or civilian au::.P,orit~/', 
rnisconcluct b}~ the board president or a member, oz- a1j:-f otf'.er 
::-eason, you have a duty to request from me or the C::nder 
Sacretary of. Defense foi:- Personnel and Readiness relief f::"6rn 
your obli·;;,ation riot. ~o disclose board proceedings o.nd, upc1n 
receivi~g it, to report the basis for your belief. 

3. Marita.l Status. Promotion boards are prohibi tee. frorr. 
considering the marital status of an eligible office:r o:i:: the 
employm&-:it, education, or •;olunteer service of an eligible 
officer's spouse. 

4. Leadership of Di-.rerse organizations. 0•.1r differences gi-J·e 
us the strength, courage, and creativity necessary to accomplish 
ou:,:- mission in, and meaningfull,y contribute to," an evei:-changing 
world. The ability t:o maintain current and future readiness 
requires that we understand our diffei:ences, and recognize the 
;..raluable contributions our differe!lces malce to the r1e.partment of 
the NaV'.l and to our Nation. As we build the Navy of the 21st 
Century, we must be able to operate successfully, and wit:h 
credibili t·v, across oux.· J,Ja-=ior1 and in a challenging mu.l ti­
cultural w~rld. 1.r,.,en re-.-ie,dng an officer's potential for. the 
next higher grade, consider that the Na•r_,.- benefits v;hen the 
officer corps possesses a bro~d spectrum of experience, 
background, perspective, inno,:ative talent, and a depth and 
breadth of '\Tision~ drawn from e't1ery facet of the societ~, it 
se!"-:~ .. es and understa.11ding of the ·~orld t;, .. itl'lin \'111.ich it ope:::-ates. 
The Navy needs innovat:ive and bold male and female leaders co 
lead, think creo.ti-:,rel-:{, challenge assumptions, and take ..... ·ell­
caJ.culated. risks t.hat :naximi.ze ef fecti~._,i-en~ss. Toda)~· s !-J~.'"~') .. is 
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composed of men and women representing doz·ens of different 
etb.nic groups and literally hundreds of cultural heritages. 
Simi::.ar'.!.::t, our allies r partners, and friends' aci-oss t:he globe 
represent a broad rar:cge_ of experience, ba-ckgrounds, percepcions, 
anci. understandings - regionally, nationally, or through 
agreements. To be effective, che Na-vy officer corps ·must draw 
upon its rich diversity of e:,,.-perience, backgrounds, perspective, 
ir.u.:.o;;ati -ve talent, and deptl1 and breadt!"i of -,;is ion. You sl".1ould 
g:_\i-e careful attention to selecting officers v,.-!10 possess these 
,a~~able attributes .and have demonstrated the potential to lead 
large organizatior:.s in a complex t,,iorld composed of men and v-.,omer.t 
Comir1g f"tom vvidely va1.1~ing backgrounds. The !~a,.-y' s abi2.i t~{ to 
meet tl1is leac1ership chal J.enge depends! in part, on :;'J.a ... .,·i ng 
i£::aders for, a:-i.d from, c·ur -?tit.ire l~a".'J'r who reflect v·;.r ·,;e:ry 
jest, i1'lcl·.:di.~1g perf01'"roance, backgra".:nd! professio~=.l 
e>-:i::re:r ier!ce I educatic-n, and the s;iect~u..i.il of p:.--ofessio:1.a.l 
com..:11u.:.1:i t.ies. Thes19 are fac-ccr.s for ~/Ou to consider in sele¢ting 
o££icers who are best and fully qu9.lified £02.· selectior1 .. 

~. ~-=ea ~ours. If an officer's record contains multiple or 
consecu~i--:.re tO:.l}'.'.'S in a particular geograpl"'1ic locati.on, it should 
nos: be viewed negatively, provided the officer has progressed in 
billet complexity, professional develop~ent, a~d leade~ship 
responsibilit~}"·. 

6 . Ad,~rse Zn-formation 

a. Just as "JOU must consider posici--Je performar1ce, y·ou n1ust 
<::onsider incident.s of misconduct and substandard performance 
documented .in an officer' 3 ufficial ser· .. ·ice. =-ecord -i..,:hen 
determiiti~g th.ose officers 1.A1ho are best qualified tor prornotiot1 .. 
Adverse information may reflect negatively on an officer's · 
suitabilit):- for promotion and fut1J.re servic~ in position.s of 
greater responsibil.2.ty a.."1.d trust. !•iembers must gi .. Je careful 
col'1sidero.tion to each· inciCtent. · For those elig~ble officers ';,\711.0 
are recommended £or promotion and who have _received disciplinai--y 
action, or whose privilegad information record {Fiche Five/EMPRS 
Field Code 1ry) contains matters relating.to conduct or 
per·formance of duty, e"·ery board meI!'.ber shall re·.dew ~he 
in::ormation cor1tained therein personally prior to tbe final 
board decision. 

b. Wbile the Navy is, and will remain, a Service of .the. 
highest standards and strict accountability, we do not embrace 
.blir!d adhereyr1ce tc, a zero-dei:ect me.,."1.tality. All of us l1a.--:.."e rr;ade 
wist.ekes ir- the past; the test is of :he character and 

. r·esilierLce c,f th.e indi-:.:-idual and his or her abilit.y to learn and 
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! 
grow from tha-:: experience. In selecting the best a:1d fully 
qua:i..i:Eied of£ icers to me:e-: the future needs of our Navj, :/ou 
sh·JulC. not au::omatical!.~· discount any officer who, e.:..ccept for a 
single incident., would otherwise be considered co be a:nong the 
best qualified from those you consider fully q,.ialified. Careful 
scrutiny of the adverse information at issue and the officer's 
overall record is.necessary to en.sure the board recommends· the 
officers best and fully q.ialified for promotion, and who satis~y 
tbe exemplar~r conduct requirements of ·section 594/ of title lG, 
U.S. Code. 

7. show Cause Datermi:tation. In addition to determining ~Tl1icl1 
officers are.best qualified £or promot-ic,n, boards considering 
ofiicez-s other tr1a11 chief wa.rJ..-an.t officers shall re·vie·t1: t:a~:J 
recor·:S. .::~refull~1 to dete:!'.":ni ne ·:·.ThetbE:r the off i.-.::er • s p<'=r formE-.!1S~ 
is sucl~ t.ha: :.h-s i;-1di·vid·u.e.J. :..s considered suii:abl.e ior 
re-::entior1.. 

a. 'l'l1e J:,oa:r·d shall r1otify m: of the· name of each office:::­
,;hose record, in the opinion of a majority of board members, 
indicates ~he officer should be req,..1ired to Shov.:-- cat!Se fOr 
r'?tent ion dt.ie to: 

(1) Substanda:cd perfo!:"mance of duty; 

(~I . ,. . ~1oral· or professional dereliction; 

{ 3) r4i sconduct _; or. 

r 4} Because tl-J.e officer• s retention is not ,::learl:t 
consiste11t with the interests of national security. 

b. Nega.ti-.-e · reports shall state: In the opinion of the 
majority of the me!t'bers of the board, the,ce were no officers 
reconunended· to show cause. for their retention. ?.er SEO,AVINST 
1920.6 (Series), the Chief of Naval Personnel iCF.NAVPERS) has 
been designated as the show cause authorit::,t for the ~lavy. If 
the board recommends an offic.er be required to show <::ause, ,:hen 
the board shall pro7ide, under separate co-;er signed by the 
president and the ·recorder, a s,.ipplemental memorandu.'tl to 
CHN-1\V?ERS containing a brief e>,.,ilanation of the basis for the 
board's opinion that an o:cncer should be required t:o show cause 
£or retentiort on acti ... re d1..1':y. 

c. CF.l·~J...\.~PERS retains the discret.ion to direct a more 
detailed inq,.1iry into the rna.tter. 
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a. cwo Performance R.eview _ In addition ~o determining ·l"Jhich 
officers a=-e best qualified for promotion to chief warrant 
officer W-3, W-4, or w-5, boards must ensure that all officers 
considered are fully q,Jalified to perform the duties of their 
current grade. Accordingl:,•, boards considering chief warrant 
officers shall ca.ref11ll~:- 1-e-;_riew each record to determine t·1hether 
che officer's performance is such that the individual is 
considered sc1itable for retention. The.board shall then notif:; 
me of tbe names of tt1ose chief t'liarrant officers considered \.-/ncse 
records establish. in the opinion of the majority cf che board 
members, their w1.f i L-ness O!:' U!" .. Sai:.isfactor}' perforrnar:ce. 
Negati-.re reports shall state: In the opinion of the majority of 
the merobers of the board, there :,,ere no officers c:hose records 
es ta.blisi1 t.h:iir ur1fit11es.s or unsatis factor:i p-e:rfo!:'mc.nce. ?e-r 
SECt?::-lII:JST' 1920. 6 ·:series). CH!-1.Z~V~P~·P.S t1as Deen 6.esignated as t.~1~ 

.StiO'.·t cause a.1..1t.hority fer ~:-le t'1"a;:1_.,... 1:: .t.he i.)OarO. fir.:.d.s -:.ri.at a.!1 

officer's record establishes his or her unfitness or 
unsatisfactory performance, then che board shall prc,vide, w1der 
separate co"'"rer signed by tl1e preside:1t and ~he recorder, a 
supplet.lentai memorandum to CHNAVPERS containing a brief 
explanat:ion o::_ the basis for the board's cpinion thc.t the 
officer• s rso::ord estal::,lisho::s u11fit11ess or unsatisfactor.:t 
pcr::ormance. CI-~·11:.~TPERS retains the discretion to direct a more 
detailed inquiry i:ito the matter . 

.?.-6 
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EQUAL OPPORTUNITY AND DIVERSITY GUIDANCE 

, The Department ,'.Jf the Navy is dedicated to equality· of. 
treatmerJt and opportunity for all personnel without regard to 
race, religion, color, ge::.der, or national origin. 
Discriminacio~ on any of these bases is contrary 'to the 
Depart.ment' s c.ore ·values of ho11or. courage. and corcuni_trr~eD t.. Tlie 
Na-v-:,r strives to maintain a professional working environment :.::. 
~,.;hich ar1 indi-~=-idual 's race, religion, color, gender t or natic,nal 
origin vrill not li;riit his or her professi,:,nal oppo~tur.Lities. 
Accordir1gly, -;,.;i thin. this board I s charter to de~e=min.a the 
officers ";ho c .. .re "besc and fully qualified,.'' :fou mi1sc eri.sure 
that o:::ice:rs of e·.rer--.:l ::a:::e. religion,. col::ir, gender, ar~.d 
national ,)rigii: are gi".;en ta:.::- and e~icahl9 consid.eracion. 

2. Your e·Jaluation of all officers must be faiy·and equitable. 
You. sho~ld be particularl:.t -,rigilant in J'"C,ur e-.;aluation of 
records to take care thac no officer 1 s promotion opportunity is 
d:i sadvci.ntaged b:/ serv·ice utilization policies or practices. Y·:lu 
should evaluate each officer's potential to assu..ie the 
~esponsibilities of the ne...~t higher grade. including his o~ he~. 
ability to successfully lead a diverse organization, ~he 
overriding fact:or being performance of duties assigned. 

3. 'I'he Ha·.,y benei:.its when we capitalize on the di•:erse 
experiei1.ce, per·specti·ve. inno~Jati·ve spirit;., background, and 
id.ec.s in oi.1r·r.anks. Di'.-·ersit::l is not fou11ded on statistics. 
perce11tages, or quotas. Di "Versi ~:~l is about achietrir,g pea}: 
performance. Our Na,"}· sl1ould dra~, upon the entire possible set 
of ~alen~s and backgrounds to maximize our warfighting 
.~apabili ty, innovate to address new threats a.nd challenges, and 
take advantage of emergent opportunities. 

4. Tbe Na~'Y has assig!'led some o~ficers outside of traditional 
career development patterns, e.g., institutional instructors, 
recruiting, diversity officers, and equal opportunity billets. 
These assigrunents, though greatly beneficial to the Na·,y, may 
:iave foreclosed to the officers so assigned opportunities 
available to other officers. In addition, other utilization 
policies or practices, such as those based on statutory 
rest::ictions on the assigr1me11.t of tvomen, may 11.ave r!ad ar1. effec·t 
ort career opportunities. Such assignment practices should not 
prejudice the sel'ection of these men and ·women for i;,romotion; to 
do :so maJ' den~{ the tla· ..... y the di·\re::sit~f of talent 1 backgro1.1nd, and 
exi>erier .. cc 1..;e should seeJ..: c.nd t;rhich is necessarj:- tor sustair:ed 
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success in our changi11.g ·world. Successful performar.;.ce of duties 
assigned is the k:ey i11 measuring an officer• s potential for 
promotion; duty performed ~:ell by men and women affected by 
such utilization policies or prac.:ices should be given weight 
equal to dut'.r -performed •,:ell by an officer not affected by such 
policies or practices. 

5. This guida."'lce shall not be interpreted as requiring or 
perrnittir.ig prefe:i:-antia.l treat.~ent of ar.1.::,· officer or g:r6up c:. 
officers on the grounds ,::;.£ ra.ce, religion, color. genC.er, or 
national o::igin. 
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BOAP.D REPORTS 

l. The record of the board· s proceedings shall ne compiled b;, 
the recorder, assistant. recorders, and a.dministrati s:/·e supyort 
personnel. The written report of the board shall be signed by 
tbe board president, members,. recorder, and assistruJ.t recorders. 
I": shall cor:~a:.:1 the 11a..TU-2s of the officers· recomme11ded fol.· 

prornotion wit:h appropriate s·election statistics as i-equired b)t 
DoD Instruction 1320.14, as well as the following it.ems: 

a. Con·,tenir..g n.otice r-equired by section 614 or 14105 of 
title liJ: U.S. Code . 

.r:,. h.~ l instri..1ctior..s. in:Eo1.-mation. e.!lC! g·..:idance tl'!o.t ·1ve·i.'."e 
pro .. ,rided to tl1e JJoard, under section 615 or 14107 o:: titJ,3 10, 
U.S. Code and DoD Instruction 1320.14. except info~ni.ation 
concerni~.1g particuiar officers, 1·:hich ;n:J.st be reta:.11ed and. 
transferred to tl1e CHNA\T?ERS. 

c. Certification that: 

ill To the best of your knowledge, the board complied 
with DoD Instruction 1320.14, all instructions contained in the 
convening order a,.,d precept and, as appropr"i.ate, otJ-1er letters 
o:J: gu.idance or instruc,tion pro•.rided b:l me; 

( 2 i You were not subject to or o.vJ0.2:''= o:E a..11~/ cel!sure, 
reprima:1d 1 or admc,nisl"..ment about the recommendations of ~he 
board or the exercise of any lawful f,J..a,ction within the 
authorized discretion of the board; 

(3:, You were not subject to or aware of az1y attempt to 
coerce or influence improperly any action in the f.o:c!!!ulation of 
the board's recom.mendations: 

·.; 

( 4) Yo11 -v.;ere not party to or aware of any ar:tempt at 
unauthorized communications; 

(5) To the best of your knowledge, the board carefully 
considered the records of. each officer whose na..TT,e was fu:r12ished 
to the board; 

!6 ! '!'he officers recommended for prcr:iot:ion are, in t1'1e 
opi11ion of t:1:ie maj ori t1· of tl1e me.:.Wers c·f the board, fully· 
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qualified and best quali::ied to meet the needs of the He.·e-:,- among 
those officers :r."hose names ;,,-1ere pro-v·ided to the boa~d; 

~-.· J ·:;:ihe officers recom...iended for prorn,:>tion. including 
those who had adverse information provided to the board, are. in 
~he opi11ion of the majority of tl1e mernbers of tl"Je boardr !:ull}· 
qualified and among the best' qualified to meet the needs of the 
nav.1 among those officers s;hose names. were provided 1:-0 the 
board, consistent with the exemplary conduct. requirements- oi 
section 5947 of title lO. U.S. Code1 ~hie~ states: 

. "All. coto.manding officers and others in authori t:y in che 
naval seJ:-·vice ar,e requ.ired to sho1,1 ·in the.rnsel<t ... es a good 
example of ,.rirt:ue, hor::.or. patriotism, and subordina.tion.: to 
be ··.rigi ::.a11.t i!1. inspecting the ~cnd.u~,t ci= a.11 persons ·\1";1-t-:) 

are placed ur_CJ.er ;;heir- ccrr;rr.an~; to gt1ard against ar:.d 
suppress all dissolute and immoral ·practices_. and :o 
corre,::t, according to the laws and regulations of the ~ia0.--y. 
all persons ;-.;ho are guilt:{ of tl1era; and to take al]. 
i1ecessar11 ai1d prop€:r measures .. under the lav,s: regulatiOl"?r.S. 
and (:us toms of the: na~.ral sel.-vice, to p!~omote a11d safeguard 
the morale, the physical well-being. a."'l.d the general 
welfare ,of the officers and enlisted :perso!ls under their 
co:m.;."ll.and or charge; 11 

(8) You are aware that the na.-nes of the selectees will 
be released to the public after the board report is approved_. 
and you lcr1.ow that ~rou may not disclose the recomm~-ided se.lectees 
until the narnes are releas.ad to the _public; and 

(9) You understand that, except as authorized by DcD 
Instruction D20.14. secretary of the Navy Instruction 1420.11 
(Seriesl. a."'l.d sections 613a, 616 (e), 618, 14104, 14108, 14110, 
ar,d 14112 of title 10, U.S. Code, you may never disclose the 
proceedings, discussionsl deliberations, or recom:~endntions of 
the board to any person who is not a board member, recorder, or 
assistant reco~der. 

d. A list of all officers eligible for conside~ation. 

e. P, sampling of records prepared by the board president_ 
under procedures prescribed by the CHNAVPERS I Deputy Chief of 
l\]aval 0peJ:."atiorJ.s (I~npo\..rer I Personnel: Training, and Education) 
for use in con,eni~g special selection boards. 
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g. Convening order 

h. Nonselect list 

1. For boards considering officers other than chief war1:ant 
officers, the show-cause list shall contain the narr,es of those 
officers whose records, in the. opinion .of a majority of the 
members of the board, indicate the officer should be required to 
shov-; cause fo.r ,his or her retention. It shall also contain· a 
brief explanation of the basis for tl1e boa:?:d' s opinion. 
Negative reports shall state: ''In the opinion of a majority of 
the mell'bers of the board, there were no officers recorrm,ended to 
shoiti cause for their- -retention. 11 

j. Fo:- bc,ar-::is co11sideriri.g chief v;a~ra=.-1.t officers·, a list ,:;f 
tl1~ 11arnes i:)f tl10.se ,:1ffic~rs · whuse records, in tl1e 0pir1ior.. ci a 
maj,:,rity of the v.ernb-ers of th-a board·, estaJ:,lish their u...11.fit~ess 
or unsatisfactor~- perfo1.-ma.r1ce. It sl1all also contain a brie_f 
explanation of the basis for the board's opinion. Negative 
reports shall state: "In the opinion of a majority of the 
members of the board, there were no office:::s ttJl1ose re,:;crds 
establish their unfitness or unsatisfactory performance.' 

k. A list of the names of all officers considered by the 
board who submitted letters for board considerai::ion requesting 
that the}t not be selecteC. for promotion or 1"7110 have othe1.-"'rise 
directly caused their non-selection through written 
communication to the board. Negative reports sha11 state: "No 
o£ficers requested that they not be selected by tl-:.e board c::: 
othentise caused their non-select:ion through writterc 
corrmunicatior.. to the board." 

2. 'rhe report of boards considering officers other than chief 
warrant officers shall be foi-warded for appro,ral to the 
Principal Deputy Under secretary of Defense for Personr,el and 
Readiness via, first, the CHNJ>.VPERS; second, the Chief of Naval 
Operations; third, the Judge Advocate General of the Na-,1 for 
legal review; a..~d fourth1 me. In addition, reports of· active­
duty promotion selection boards that consider officers with 
service in joint duty assignments, as noted in the board's 
con7ening order, will be forwarded to the Chairman, Joini:: Chiefs 
of Stai::: :Ear re·.tie\.:. 

3. The report. of boards considering chi,ef warran;; officers 
sl1all be forwarded to me for appro,al via, first, the CHNAV?ERS; 
second, ;;he Chief o: Naval Operations; and third, the .:;udge 
Ac1·.rocate Ger1eral c-£ the Na·,:y for legal re,riev.;. 
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A?E'ENDIX - D 

OATHS 

1. The president of the board shall administer the following 
· oath or affirmation to the recorder and assistant :::-ec·ordei·s: 

"Do you. and each of you. solemnly swear (or affirm) that you 
t>vi 11 k::eep a c·rue record of, the pi-oceedings of tl"LiS board, a.."1.d 
~."OU v;ill not di-,n.ilge the proceedings of this board except as 
authorize.:i or required b:f the Secre:c.ary of the N-s.v-.l' or higher 
authority, so help you God?" 

2. 71"1e recorder 01- an assistant: recorder shall then ad"'\1i.r_ister 
the =oJ lo~,:ing· oat:-i er affirmation to the -members of ::b== b,:.;?.:::-0.: 

·"Do :-fo:..::, a::1d -:acl"! of you: solem...vil~l s;Near {or affinTi,l t!':.at you 
v;ill: perform yot1r cl.uties as a member of this board •A"i ~:lout 
r,:i:ejudice er par.;ialit::f, :!:".1a,iing in -\,·ie'-~ both the spec·ia1 
fitness of officers a.".ld the efficiency of the naval sen,ice, 
·a!ld you wi 11 not divulge the proceedings of this board except 
a,; authorized or requ.ired b)r the Secretar:.1 of the ~Jav-::,~ c,r 
higher authorit}-·, .so help you God?" 

3. The recorder or a_~ assistant recorder shall then administer 
the followir.1g oath or affirmation to the act-nini~trc.tive support 
1.)e:-sc~"1.e1. ~ 

11 Do :totl, an.d -e:ach of ~{Our solerr~1ly s·wear ~or a:trirmj that }~ou 
will not divulge the proceedings of this board except as 
authorized or required by the Secretary of i::he Navy or higher 
authority, so help you God?" ' 
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